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Fujichemi Tokyo Co., Ltd.

797 E#EBREH

Fujichemi Kinki Co., Ltd.
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Fujikura Kasei (Thailand) Co., Ltd.
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Fujikura Kasei Coating (Tianjin) Co., Ltd.
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Fujikura Kasei (Foshan) Coating Co., Ltd.
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Red Spot Paint & Varnish Co., Inc.
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Fujichem Sonneborn Ltd.
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Greetings

We would like to express our deep
feelings of grief for the victims of the
Great East Japan Earthquake that
occurred this year on March 11th,
and extend our sympathy to those
who suffered through it.

None of our Company’s or our Group
companies’ employees suffered
direct personal injury. Moreover, we
are thankful that the damage to our
production facilities was light, and did
not affect production significantly. We
had invested in making our facilities
resistant to various kinds of disaster
and this enabled us to continue to
deliver products to our customers
under a normal production schedule
from the week after the earthquake.

Now, due to the accident at the Fuku-
shima nuclear power plant that result-

ed from this earthquake, everyone in
Japan is being asked to be aware of
the necessity of conserving electricity.
We have put a lot of thought into the
effective use of the limited energy
available. For the time being, we will
make up any shortfall in the amount
of energy we need for production
using freestanding generators. At the
same time, we will promote the long-
term use of natural-source power sys-
tems, including solar panels, and
replace conventional equipment with
energy-saving models.

Last autumn, SONNEBORN & RIECK
LIMITED in England joined our group
as Fujichem Sonneborn Ltd. We are
also expanding our production and
sales organization to Shanghai in
China, India, Brazil, and Indonesia. In
the future, besides supplying products
to the world that have assured uni-

form quality wherever they are found,
we would like to expand our sense of
corporate social responsibility (CSR).
We are focusing on preservation of
the environment, health & safety, and
applying the lessons learned from this
devastating earthquake.

We will march ahead together with
our customers, always with a thankful
and humble spirit.
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Member companies of the Fujikura Kasei group supply
coating materials with identical qualities from their
domestic and overseas operating bases.
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| Fujikura Kasei Co., Ltd. |
Il Head Office (Tokyo)

H Sano Plant1, 2, 3, Distribution Center (Tochigi)

H Washinomiya Logistic Center (Saitama)

A Nagoya Branch (Aichi)

H Tsukuba R&D Center (Ibaraki)

| Group |

[Domestic |

A Fujichemi Tokyo Co., Ltd. (Tokyo)
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(RED SPOT PAINT & VARNISH)
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Fujichemi Kinki Co., Ltd. (Osaka)
H Fujichemical Co., Ltd. (Fukuoka)
El Tohkohjushi Co., Ltd. (Tokyo)

Abroad
[ Fujikura Kasei (Thailand) Co., Ltd. (Bangkok, Thailand)
[ Fujikura Kasei Coating (Tianjin) Co., Ltd. (Tianjin, China)
A Fujikura Kasei (Foshan) Coating Co., Ltd. (Foshan, China)
[E] Red Spot Paint & Varnish Co., Inc. (Evansvill, U.S.A.)

A Fujichem Sonneborn Ltd. (Hainault, England)
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Each member of the group fulfills its responsibilities to the environment
and to health and safety on the basis of the "Fujikura Kasei Behavioral Norms."
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Fujikura Kasei and its group members
have created their own unique
"Fujikura Kasei Behavioral Norms."
We derived our basic principles of
enterprise administration and
business activity from the 1SO26000
for CSR (social responsibility of
enterprises) international standards
and from the Keidanren (Japan
Business Federation) Charter of
Corporate Behavior. Chemistry is
basis of this Group’s business
activities, and the basis of our
management philosophy is: "Live
together with the earth." Without
compromise, we face up to the issues
that our stakeholders are most
interested in: environmental
preservation, health and safety, and
we are never sparing in our efforts to
meet these challenges. Our
management policy: "Put the
maximum emphasis on creativity,"
also guides the performance of our
social responsibility.
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Targets of our environmental preservation actions

1. Promote environment-friendly management = (ZZZED

2. Promote measures to prevent pollutant dispersal = (ZEEEED
3. Promote resource savings and recycling = GEEEES

4. Promote measures that apply to our products = [IGEEERD

5. Promote countermeasures against global warning = [IZEEZE)
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Energy usage
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Action targets for health and safety

1 Eliminate out substantial risks and decrease other risks » [ZEEEFED)
2 Create healthy and convenient workplaces = [ZEEEZ)
3 Comply with all laws and regulations » )

4 Enhance safety awareness and create a safety-minded culture » [ZE33

2010 #z=# Results 3,387'(2
& 2009FERBELDF1%IOHIE

2025 =B Goals 2,624'(2

o | CO=HFHE

CO:2 exhaust volume

[T2EY3>2010] (2005FERTE) 5,560t
[TOEY3>2010) (2007 FEEIE)5,889t

2010«mzmrests 5,501t
} 20095 EREEDE %O

2025#z8 Goals 4,300t

3 B E

Waste discharge volume

[TJEY3>2010] (2005FERE) 600t
[T23EY3>2010] (2007 FEEE)1,000t LI

2010 #x=# Results 1 ,269 t
& 2009FERBERXDFE 3% T DHIA

2025 «E84E Goals 81 7t
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We tackle environmental and safety improvement KHLTBHEASER, WAL S TOET, SHIREENCERESRED HRNEL TEEBNET,
activities throughout the group by constructing a #LU, FEWHELTVWK TENBEEEE ERICEITT, BEYRIAY FYR FeII—TEOBRETH KBRATRS
system of cooperation with related companies. ATVEY, i mE TLZEEAUTEDBATVEFT, T NT. EENEB L TCEREZRCILEVERD
AT, JO0-NNIUMELEEY R IR Hrh s LZRICDVTIE, FKEDBERC RS AFERE BED. BFEKEURITICDVWTER DKL
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ﬁ ')gr ﬂ: m HE ﬁ%;ﬁ We believe all the members of the Group, inside and outside ( )
i Japan, as colleagues in our efforts to advance together in .
ER. BADY I — T FEEE Y &S A TN AT management, and believe that we must share responsibility d BELHZER (X2) BRAT

\ gm - e _ N for environmental preservation and safety together.
DFIH. WEPRECAL CORICRIPERLEINIEESENB0 Following our overseas business expansion, our membership . Witk BETL2OHHIC. BREAED
w 1‘ HEE - JU—TREORRZBIT CRENCE

/| DHEATVNETD,

EZEATVET, has increased. Though there are differences in language and
BANDORRICHV. LLOMBEIMER TEF L. SEPBIBISE customs, there is no gap in the desire to contribute to our

e N — g o WEHDHDD, HIEPHIKIRIEICH T 8L, BiEORZEPRRICH local communities and global environment, and consideration N I
BR{bZ#EET D EH(C, b%ﬁb\??} A ——— for our co-workers regarding work-site health and safety. E%f;@;iﬁf f%%%@ﬁ?ﬂlﬂiﬁ\ TEEHKDBEREET AN
BRICYY OREFREERICHRAKE B AEIIE COERCR>T. 2010 FEEFEE 24 T —F(CHA LT T With this perspective in mind, we visited all the members of _ " ERVINSDTA Y AREEENDUEE
DEREHICEELTEVDFT, I ;Zli'li’, “ . A :“":'\3 N > £ ; : - - - the group (except Fujichem Sonneborn Ltd. who joined in the E”V'ronmgzt i:;f;’; SEEEL. MEBEDRSCEHTNET,
L ) UL VYRRV ERE 2COTII—T2HZHELE Ulc. TTTR last half of 2010) and observed the status of the construction ¢ . Ya‘:namoto _ N _
B BEDOYRIAY MURT LAOBEDERR R, TS HERICKDRE and operation of all the environment and safety management We are pursuing policies of environmental
RLOBEZEEDED IR O EEEDME AT > TN ET, /e systems. We looked at how we were all tacking the challenge of improving protection and safety, working to promote
EHOBE - BeENELOIS 1= —Y 3 VckD. JI—THT environmeqtal preservatioq an.d safgty, and ngted existing problems_by checking %CleaqlenV'ronTefltH
DBIE - B2DRw NO— 5 R L Ll each worksite. By communicating with the environment and safety officers at each € will promote the
i/’% _ 7 > - company, we have constructed an environment and safety network encompassing preservapon of our lo-
SRECORY MU—IZANT. 2T)L—TD—NEL TREP the Group’s members. In the future, using this network, we will work on improving cal environment by
( A LZEOBEO[ EICEIF. BDhBEATEVDIEVEBWVET, environment and safety quality by blending together the goals of all the members sorting waste, accu-

i i of the group. mulating industrial
Red Spot Paint & Varnish Co. Inc. o !

Y ~ SES, H rate storage pond, and
HAHIFRERETRE VT, BROER. X requesting licensed

REFDEH), EDOIEFICALBHTVET, agents to process
LHEPIREORE. RUMEHHREHEND e A e N these.

Py ] | (Tha - ’

< IR BN T3 < (B TN Fujichem Sonneborn Limited Fujikura Kasei (Thailand) Co., Ltd.
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As a good corporate itizen, we are daily T Ui FREBETOMIC LD BEPSHRLEENDRD EHHNFEEL L O TVIE S, SSREAICERORE. BHERIEORRMICS)D T & THED )

making efforts to decrease pollution, save Db Uih, BEBFOESER, WE(CHIFTEHNBRDEFERRLE Uk, B EHCHATVELVEEZTVET, S BRR 2O EREREH LIED. L (TU—

natural resources, and comply with all laws St%. BRLRRO I —T&HEDBEEREL CEBEHELTELDFET, Z2(CEL TIFLHREEDHESTF. BRI DL TOHLDES V) EREEIET L%, B CERICHDEATVNE T,

and regulations. We ioined the Fuikura Kasei Groun in autumn 2010 EFBHTENBEETHHEEITVET. TDtD. 7 IHSED FESRYDIRIFFE. TEREK DI KRR S TN S DRRILE

We strongly believe that environmental pres- € Joined the Fujikura Kasel Group In autumn . A o i e = e e — - N ) FE=T o~ - -

ervation and contributions to the local com- One of our longer term goals is to achieve BS OHSAS 18001, the well respected, =2 l\\%ﬁﬁ%_ﬁt\ ERBNSORRICERAHML. Rt BREH T ORENDLERRR CREORERECHOTLIET.

munity and our employees are essential for internationally recognised, British Standards Institute (BSI) safety standard. TREWEZBICHDHEATNE T, We are pursuing policies of environmental protection and

our continued develop- Generally, European countries are enthusiastic about meeting safety, working to promote a clean envi-

We participate with other companies in our
industrial park in various challenges to
promote pollution-prevention activities and
eliminate environmental problems.

In addition, in the interest of improving safety,
we act on our employees’ ideas, such as

ment. We strive with all the challenges of environmental protection and sustainability.
our capacities to have Our previous management had not made the concerted
positive effects on the efforts required to tackle issues of environmental protection
sanitation and safety to and sustainability and employee safety and health.

our local community and After we were taken over by Fujikura Kasei we began to take

ronment. We will promote the preserva-
tion of our local environment by sorting
waste, accumulating industrial waste-
water in a separate storage pond, and
requesting licensed agents to process

to contribute positively to up the challenge of improving in these fields, throughout the implementing the wearing of safety belts these. 'Jl';
our neighborhood. new FCS Group. 2 .
) . N . " when workers are cleaning inside tanks, and o
Environment Manager In the future we will promote our activities by linking with Fuiji- SHEQ Manager take up safety im rovgement activities Director BT e s
) . kura Kasei and the Group member companies. P y P i = 4=
Kevin Conkright Tony Szpala throughout the company. Awut Nittayasomboon 3 iRE
_ v, _ WV, _ WV, _ W,
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[Environment] Examples of the execution
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Carry out measures to deal thoroughly with problems in nearby areas.
Take steps that can be performed immediately.
Make these attitudes toward the environment habitual and improve our awareness of our effects.
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Communication with others

Fujikura Kasei deals whole-heartedly
with environmental accidents caused
by subcontracting companies. At 4.00
AM on April 9, 2011, a transport com-
pany truck carrying Fujikura Kasei
paint was involved in a traffic accident
on the Chuou Expressway. Some of
the paint flowed onto the highway.
This transport company does not
have any capital or management rela-
tionship with Fujikura Kasei. Yet, in

order to cope with the accident, Fujik-
ura Kasei immediately disclosed the
MSDS and the ingredients of the
spilled paint, and requested the trans-
port company to take responsibility for
countermeasures against this situa-
tion as an environmental accident.
Later an investigation made it clear
that the cause of the contamination
and strange odors that were reported
did not come from our paint, but oil
from the damaged truck.

I-ﬂ- .5.|-'. : —..' :-r"‘-_
2010 FEDOH D BILA BRI EREE)

Participation in neighborhood
cleanup activities

The employees of the Fujikura Kasei
Sano Plant are improving their envi-
ronmental preservation awareness.
They participate in all-round cleaning
around the plant, and every year they
volunteer to collect trash around the
Mikamo San Park near the Sano
plant. We sorted out the PET bottles
and metal containers from the collect-
ed trash and thereby raised every-
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one’s awareness of the importance of
conserving resources.

Issues the group enterprises are
attacking 5S activities

In Japan, 5S activities (a nickname
taken from Seiri (Organization),
Seiton (Order), Seiso (Cleaning),
Seiketsu (Clarifying), and Shituke
(Discipline)) are employed in various
companies as a banner under which
to maintain and improve the working

environment. Member companies that
do not yet employ a management
system especially for environmental
and health and safety are taking up
the challenge of 5S activities. Not
only our Japanese group members,
but also Fujikura Kasei (Thailand) is
entering into 5S activities.
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[Environment] Measures to prevent pollutant dispersal
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We monitor the business activities pollutants, and respond apporopriately.
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substances

Fujikura Kasei, Sano Plant, converted
its heavy fuel boiler to a natural gas
boiler in June, 2010. With this change,

SOx exhaust was reduced to zero in
2010.

VOC exhaust

VOC exhaust volume in 2010 was
decreased by 3.4 % as compared
with 2009. This was a 12% decrease
calculated in sales amount units.

Countermeasures for malodors

Sites that use solvents monitor the
odor index. Measurements in 2010
revealed that all the sites had been
within the regulated odor index stan-
dards. Fujikura Kasai Sano Plant
changed from a deodorizing unit
using absorptive active carbon to a
catalyst flame-operate deodorizing
unit, to reduce their volume of VOC
exhaust.

Wastewater measures

Monthly measurements revealed that

in 2010 the Sano plant greatly
decreased both BOD and SS in its
wastewater far below the specified
values. In 2010, the measured value
only exceeded the specified values in
December. After that, the measured
values dropped below the specified
values.

Fujichemi Kinki Co., Ltd. Hirakata
Plant always prepares mats to pre-
vent the outflow of waste into the
environment. They install racks to dry
canisters used for materials.

and sound abatement

Fujikura Kasei (Fushan) Coating Co.,
Ltd. has installed active carbon filters
on the ceilings for plant exhaust. The
company passes the exhaust stan-

dard inspection made by the national
authority every year.

Evaluation and approval of sub-
contractors

Red Spot Paint & Varnish Co., Inc.

reinforced an evaluation and approval
process for new suppliers and sub-
contractors, in order to decrease the
possibility of their causing an environ-
mentally harmful accident. They actu-
ally visit their suppliers and subcon-
tractors to check and score approxi-
mately 350 items.

In 2010, they asked a subcontractor
to clean inside their tanks and they
applied their own approval process, in
order to make sure the subcontractor
did not cause environmental risks at
the plant.
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[Environment] Saving and recycling resources
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Each location in the Fujikura Kasei establishes rules and arranges facilities at each plant and operational
site. They enhance resource savings and resource recycling efficiencies.
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| Waste discharge volume |
In 2010, the total volume of waste
discharged by Fujikura Kasei
decreased by 4.6%. This reduction
corresponds, in terms of units of sold
versus waste discharged, to a 12.3%
decrease. The resource-recycling
rate of the group reached 100%, and
the final amount buried in the ground
went down to less than 1%. We are
maintaining our "zero waste" status.

procured materials

In 2010, the amount of procured
materials that did not generate pack-
aging and transport waste decreased
by 1.5%, including such items as
truck transport and reusable contain-
ers. This is partly because more
materials were delivered in steel
drums and oilcans due to a change in

| BAMLEL (L) 2R |

- % [#5] J22 42

the contents purchasing raw materi-
als. As a result, the ratio of the weight
of containers against the weights of
purchased raw materials increased by
0.45%.

Volume of water used

In 2010, the total volume of water
used by all the members of the group
increased by 8.5%. This was a
decrease of 0.3% in terms of units of
sales.

Using the other side papers used
only on one side

Fujichemical Co., Ltd. is aiming to use
paper materials effective, for example
by using the other side of paper only
printed on one side by copy machines.

BElm (L) ZRERATTE. &
KPIE—RfEEREROBEMERZ
BEOTSH. RRAY—Z/RLTW
EEE

B JE—HK

garbage, and other waste
Fujichemical Co., Ltd. measures the
actual value of waste and is trying to
ascertain the actual volume of waste.
Paper, once discarded as combustible
waste, is sent to recycling agents to
improve our recycling ratio. Fujichemi
Kinki Co., Ltd. and Fujikura Kasei
(Foshan) Coating Co., Ltd. are sorting
their waste.

conserving resources

Fujikura Kasei (Foshan) Coating Co.,
Ltd. has put up posters to advise
employees to save water and use

paper materials effectively at the copy
machines.
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[Environment] Environmental measures applied to products
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Central control of raw materials and products, and related world-wide laws and regulations
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Fujikura Kasei annually handles huge
amounts of raw materials in terms of
volume and number, as well as infor-
mation about these materials. There
are many different regulations con-
cerning chemical items. In order to
manage this information precisely and
cope promptly with any issues, we
use our own proprietary database, the
Chemical Management System
(CMS). lts performance is continuous-
ly upgraded.
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Advantages of using the CMS

+ Can check and select chemical com-
ponents in advance, during the prod-
uct design stage.

« Provides the latest Materials Safety

Data Sheet (MSDS)

+Provides information about environ-
mental load substance inspections
and supply information in response to
customers’ requests for chemical sub-
stance inspections.

*Provides a reference to the laws and
regulations both inside and outside
Japan and the inventory registration
status of each country.

s BBRRETREIOSEFMICSEEEYED
EER - EBENTTEE
s BFORREET -9V —MMSDS)®D
CiR#
c BROREARYERAE. BEXKOD
EEZYERABKRBICRTDERD CIRE
s ERHADEREIBER. SEA VRV MU —
ERRNRO RS

Major challenges

1) Compliance with chemical product
regulations.

« Compliance with the revised “Act on
the Evaluation of Chemical Substanc-
es and Regulations” enacted in April,
2011.

» Wide revision of our proprietary
"Chemical Substance Control Stan-
dard."

2) Compliance with REACH (Europe-
an Community Regulation on chemi-
cals and their safe use: Registration,
Evaluation, Authorisation and Restric-
tion of Chemical substances)

* Register our over 1,000 tons of
chemical substances exported to EU
countries securely.

3) Register substances brought in
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[Environment] Introduction of eco-friendly products
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Our management policy, "Creation is the most important thing,"
also applies to our product development.
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Materials for Electronics

Our "DOTITE® series" conductive
resin material meets the world’s

Polymers & Resins

We are designing and developing ton-
er-related products (Resins for toners

from overseas.

« Compliance with the Chinese Chem-
ical Control laws and registering con-
ventional chemical substances for
Taiwan.

4) Expansion and improvement of our
Chemical Management System
(CMS)

» Change our OS (to Windows7) and
expand and improve the database.

strictest environmental standards,
including the European RoHS. At
present, this material is used in low-
power-consumption appliances such
as keyboard switches, LC boards,
and touch panels for notebook PCs.
We have been developing conductive
non-ferrous metals to substitute for
silver, which contributes to saving
valuable resources.

and electronic charge control agents)
SO our customers can obtain Blue
Angel approval.

* Inaugurated in 1978 in Germany,
the Blue Angel system was the first in
the world to provide an environment
protection label. Excellent products
only receive approval to affix this label
after their products have been thor-
oughly evaluated, including how they
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stack up in terms of conserving
resources.

Tohkohjushi Co., Ltd. lighting

materials

Tohkohjushi Co., Ltd. supplies acrylic
sheets for signs and billboards manu-
factures. From 2005, this company
has supplied to shops and enterprises
its light sources that use LEDs and
diffusion lenses as substitutes for flu-
orescent lamps, and thereby contrib-
utes to saving energy.
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[Environment] Measures to prevent global warming
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Promoting issues that the world shares using the network

the world holds in common
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In 2010, we exhausted 5,501 tons of
CO2, which was an 8.8% increase
over the previous year. However, In
comparison with our sales volume, it
was a decrease of 0.1%. This is partly
because data that were missed from
the total for last year were added in
this year. In order to decrease its CO-
exhaust, the Sano Plant converted
from a heavy oil boiler to a gas boiler,
so their use of A fuel oil dropped to
zero.

In 2010, we consumed 9,763 MWh of
electricity. This is an increase of 9.6
% as compared with last year. In com-

(FE)

parison with our sales volume, this
was an increase of 0.7%. Again, this
is partly because electric power con-
sumption that was not calculated last
year was added on this year.

In 2010, we consumed 793,000 m?
fuel (as converted to units of natural
gas). This is an increase of 12.8% as
compared with last year. In compari-
son with our sales volume, this was
an increase of 4.0%. This is because
the production of reaction system
increased and we used more steam.
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An energy conservation measure

that was applauded by an american
local business magazine

As one of their energy saving activi-
ties, the Red Spot Paint & Varnish
Co., Inc., Evansville Plant started to
tackle making their lighting facilities
more efficient, with the support of the
local power supplier. As a first step,
an external specialist evaluated the
lighting efficiency of the buildings at
the Evansville Plant site. Then, after
creating an energy savings plan, the
plant replaced a total of 5,700 fluores-
cent lamp units and bulbs with effi-
cient low-consumption, bright-light
equipment. Thanks to their improved
lighting efficiency, the plant’s heat and

light expenditures were decreased by
50,000 dollars, and their annual
power use decreased by 515,000
kWh. Red Spot Paint & Varnish Co.,
Inc.’s energy saving activities were
highly appreciated by the local com-
munity, and were written up in the
local “Evansville Business Journal.”

Fujichemi Tokyo Co., Ltd. and Fuiji-
chemical Co., Ltd. turn off the lights in
the toilets during lunchtime and other
rest periods, on the grounds that turn-
ing them off when not generally in use
will not affect work efficiency.

Fujichemi Kinki Co., Ltd., Fujichemi-
cal Co., Ltd., Fujikura Kasei (Foshan)
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Coating Co., Ltd., and Fujichem Son-
neborn Ltd. put reminders about con-
serving power near electric switches.

Electric power savings, adjusting
the air conditioner setting

As one electricity conservation mea-
sure, Fujikura Kasai Group compa-
nies set the air conditioner thermo-
stats to 28°C in Japan and 26°C over-
seas. China does not presently have
and regulations or restrictions regard-
ing conserving electricity, but two Fuiji-
kura Kasei Group companies in China
are striving to save electric power,
anyway.
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[Health and safety] Identify and eliminate sources of hazards
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Identify sources of hazards and promote activities that decrease risks
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In 2010 there were 6 worker accidents in Fujikura Kasei.
One of those six was an accident which resulted in the work-
er needing to take some days off work.

In our efforts to prevent workers' accident, we have devel-
oped our "Five Principles of Safe Behavior." = ZE2

Each company in the Group also implements countermea-
sures to address each specific problem, such as making
facilities improvements.
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[Health and safety] Five principles of safety
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Fujikura Kasei's rules are translated into English and used
by the overseas Group member companies.
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2).

3).

4).

5).

Do not rush

Employees' actions can be roughly divided into two main types: Actions that are taken during normal operations
and actions that are taken during abnormal operations.

During the normal operations, it is important to take a "moment" between each action. This also relates to Item 2
explained below. The method of pointing at a process or equipment with your finger and saying what task you are
about to perform is a very effective way to make sure that you pause before each action. Also, it is important "not
to run" in the workplace. During abnormal operations, operators rush to resume work and often feel frustrated.
The mental condition tends to cause the panic syndrome among operators. At the time, operators lose sight of
their surroundings and overlook underlying dangers, increasing the probability of causing an accident. The Labor,
Health and Safety Management Systems capture the risk through emergency response training. However, it is
difficult to cover all situations. Safety first means that safety has to be prioritized in all aspects. In the extreme
sense, it is necessary to educate employees to have mentality that prioritizes safety over quality and environment.

Check surroundings before working

There are various, big and small, underlying causes of danger in workplace. The probability of an accident
happening can differ greatly when employees know possible dangers of performing a task and unconsciously
avoid them versus when employees are unaware of dangers and performing a task.

Ideally, employees should regularly identify underlying causes of danger in their workplace through KYT (Kiken
Yochi Training). However, employees should at least look around their surroundings before performing work. By
doing so, employees can broaden their vision, and it can help them unconsciously avoid sources of danger.

When an employee needs to perform a task that is different from regular tasks
or when an employee gets a different result after performing a regular task, he
or she needs to think that there are hidden dangers.

The above statement is a combination of the risk assessment that is done when there is a change to 4M and the
risk assessment that is done when irregular tasks are performed. Since management systems are widely
accepted within the company, many people are familiar with the word, “4M”. However, there are some cases in
which 4M is not understood correctly by employees. Therefore, 4M is restated in the title of this section to renew
everyone’s awareness and to encourage everyone to improve safety.

Avoid exerting excessive force or using momentum to perform tasks

When employees apply force to perform a particular task, they usually have an idea of how much force the task is
going to require. However, employees often encounter situations in which their expectations differ from the actual
physical demand. For example, an operator thought a drum was empty but later noticed it contained some
material, or an operator thought a drum was full but noticed it was empty. Also, a lid was secured tightly, and an
operator could not open the lid with the force he thought the task required. Therefore, it is important for employees
to always perform tasks slowly by remembering that they might face unexpected conditions. In addition, if
employees judge that a task cannot be accomplished by their own strength, they should use machines instead of
straining themselves.

Rules and procedures need to be enforced

Most workplaces have established rules and procedures. The purpose of those rules and procedures is to enable
employees to carry out tasks safely without making any mistakes. Therefore, not following them increases the
probability of causing abnormalities. Management needs to show firm attitude and take corrective actions
especially when employees take shortcuts because they feel “a task is too troublesome to do” or because “they
have no time to do the task.”

The Five Principles of Safety

1).

22



[R2EE] BREEET TV
[Health and safety] Workplace health and convenience
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Healthy works result from the company's procedures and enhanced employee awareness
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Working environment

Workplaces where organic solvents are used are assessed
twice a year in terms of various work environment issues.
This assessment includes special health diagnosis to mea-
sure the workers’ hippuric acid index. Heat stroke index
(WBGT<°C>), was measured at 21points in Sano Plant.

Human resources and the employment environment

The percentage of allocated paid vacation time used by the
employees is increasing steadily. In 2010, the employees used
54.9% of their paid vacation time, exceeding the 50% mark.

* Percentage of paid vacation used = (The number of vacation days used by
all the employees / the number of allocated paid vacation days) x 100

In 2011, 1.39% of our workers were handicapped. This fig-
ure does not yet meet legal requirements.

Activities at Group Companies

The Fujikura Kasei Group companies inside Japan provide
periodic health checks to maintain and improve the employ-
ees' health. One of them, Fujichemi Tokyo Co., Ltd., encour-
ages endoscopic stomach examinations of its employees.
The Group companies in Tianjin and Foshan check for
occupational diseases and hazards among employees who
handle hazard substances.

Red Spot Paint & Varnish Co., Inc. is one of the Group com-
panies that is especially enthusiastic about the health of its
employees. The company has been praised for its various
measures provided for health, including holding a diet con-
test, instituting an antismoking support program, and holding
a health seminar presented by a physician. At the "Healthiest
Employers Contest" in Indiana, the governor of the state and
the Indianapolis Business Journal recognized it as “an excel-
lent company for safeguarding employee health.”
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[Health and safety] Education and compliance

FUJIKURA KASEI GROUP l
CSR REPORT 2011

JIL—T &%

REFEDHBE CREEERIETANDERZESDTNET
The Group is using field education to enhance awareness of safety and
the compliance of its employees with safety measures.
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Education and improving
awareness

At the 99th National Industrial Safety
and Health Convention in October
2010, the staff member leading the
"zero accidents promotion" in the Fuji-
kura Kasei Sano plant announced the
details of the promotion and its
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results.
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Fujikura Kasei and its Group compa-
nies hold lectures on health and safe-
ty, and support their employees in
obtaining related licenses and qualifi-
cations. Fujichemi Tokyo Co., Ltd.,
Fujichemi Kinki Co., Ltd. and Fuji-
chemical Co., Ltd. focusing on build-
ing painting, hold safety education lec-
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tures targeting painting company
workers in order to help them work
safely at construction sites.

Red Spot Paint & Varnish Co., Inc. tests
its suppliers and subcontractors in
order to determine whether they have
studied and understood the compa-
ny's environmental preservation poli-
cies and safety rules. The company
requests all visitors to sign a confiden-
tiality agreement in order to prevent its
information from being leaked.
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[TOPIC] Report on Great East Japan Earthquake
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Great East Japan Earthquake on March 11, 2011
Fortunately, the Group companies did not suffer serious damage.
However, we learned precious information from the earthquake.
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Damage at Fujikura Kasei caused
by the earthquake

We had zero causalities from the
earthquake. However, due to the
earthquake, we discovered problems
with the earthquake-proof features on
the facilities and weakness of the
ground.

We did not experience any personal
damage from the Great East Japan
Earthquake that occurred on March 3,
2011. We believe this was due to our
ordinary disaster prevention training
and emergency training. In terms of
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effects on the facilities, product fell off
the automatic storage racks at the
distribution center in the Sano Plant,
and a large amount of paint spilled. It
took two months to recover from this
damage.

The cladding walls at the Washinomi-
ya Center peeled off. This may due to
the softness of the ground, there.
When you have such a huge earth-
quake with large temblors, the escape
of the employees is worrisome. More
than half of the Shiba Headquarters
employees stayed in the company
building for one night, taking refuge
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due to the traffic gridlock down in
Tokyo. The headquarters staff is con-
sidering storing emergency food in
case of future need.

Responses to the power shortage
caused by the nuclear power genera-
tion accident

All of the Group’s plants and opera-
tional sites exercised the power sav-
ing measures that suited their particu-
lar circumstances.

A nuclear power plant was put out of
commission by the Great East Japan
Earthquake, and a large shortage of

ENEESERICINA.. fE8F5E 1 TH TS (£ -
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electricity was anticipated for the
summer of 2011 in the region receiv-
ing its electricity from the Tokyo Elec-
tric Power Company, Incorporated. In
response to this shortage, Japanese
government announced use limits on
power for heavy-use enterprises, in
keeping with the Electric Power Busi-
ness Law, Article 27. At our company,
the 1st factory of the Sano Plant (our
main production base) contracted
power consumption last year was
1,328 kW, and at the Washinomiya
Center (our development base) con-
tracted power consumption last year

KR-ME-LE) ShHERBOKBONEEETED HESLENHBLEB LT

was 871 kW. Both these sites fell in
the category of places, which must
meet the requirements of this
announcement.

To meet the limitation, both sites have
to decrease their demand (maximum
power use) by 15%. In addition to
general power saving measures, the 1st
factory of the Sano Plant (manufac-
turing water soluble paint of types M
and L) used a shift work strategy (an
early shift and a late shift) throughout
the factory. Washinomiya Center
stopped operating some equipment
during the daylight hours, and turned

BEREIKED  EEE o HENENE Ulc, SRDCOERER BT TOEET,

off the air conditioners at the same
location. The 2nd and 3rd factories of
Sano Plant, the Shiba headquarters,
and the Nagoya Branch strove for fur-
ther power savings, even though they
were not legally required to comply
with the announcement.
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Contributions to our communities
(donations)

Each of the Group companies volun-
teers to hold fund-raising campaigns.
Fujichemi Tokyo Co., Ltd. and its
Safety Cooperative conference jointly
sent a total of one million yen (500
thousand yen each) as a contribution
to the Japanese Red Cross Society.
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Employees' voices
for the environment and safety
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2010 environmental account

In 2010, our investment in protecting
the environment increased by
46,000,000 yen while the cost of
activities protecting the environment
dropped by 3%, as compared with
last year.
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In 2010, 75,800,000 yen was invest-
ed in facilities for protecting the
environment, and 152,300,000 yen
was invested for health and safety.
Thanks to the economic recovery,
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2006

the investment for the environment
increased 2.5 times, and for health
and safety 3.7 times, as compared
with the previous year. Major invest-
ment items were conversion to a
gas boiler, renovation of the deodor-
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izer, and renovation of the paint fac-
tory.
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