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We share the joy of creation by joining our hands together with all associates.
® \We make efforts to be a challenger all the time without fear of failure.

® We aim to be a reliable company by facing customers with sincerity.

® We pursue the realization of comfort through commitment and compassion.

® We are committed to safe and secure manufacturing with compliance to
the applicable laws and observance to their spirit.
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Editorial policy (regarding publication of this CSR Report)

This CSR Report has been published with the hope of deepening
dialogue with to their comprenen
evaluation of the corporate value of the Fujikura Kasei Group.

It has been edited under the basic policies of accountability and
information disclosure concerning the initiatives undertaken by the
Group toward fuliling s soCiat responsibilty and soving social
issues.

In this year's report, each section includes information on the
business activities of both Fujikura Kasei and the companies of the
Fujikura Kasei Group to create a sense of oneness.

Scope of this report
All business activties of Fujikura Kasei and the Fujikura Kasei Group

Period covered by this report
April 1, 2021 - March 31, 2022 i principle

“Includes, in part, information on ongoing initiatives, special notes, etc.
that fall cutside the specified period.

Reference guidelines

15026000 (International Organization for Standardization)

“Guidance on Soclal Responsibllity™

Principles of the United Nations Global Compact

FUJIKURA KASEI GROUP CSR REPORT 2022

2



3

OP MESSA

/4

We will respond to changes in the business
environment and contribute to solving
problems confronting society.

WOur thoughts behind our management
philosophy and its relevance to
CSR activities

In April 2016, we changed our management philosophy from
“Create coating materials for concerned human beings who
co-exist with the earth” to “Taking on challenges and working
together—Providing the value our customers need.”

We have disseminated this new philosophy across the
company from time to time on various occasions. Therefore, |
am certain that today. all of our employees daily engage in
their duties toward realizing this philosophy. As an opening to
this report, | wish to talk briefly about our management
philosophy.

Companies cannot exist alone in society. They can only exist
within a network of stakeholders and many other parties
concerned. Meanwhile, society is full of issues that must be
solved and not left to the next generation, as indicated by the
SDGs.

Social issues are generally large-scale and not something a
single company can solve alone. Countries, regions,
companies, and people must all cooperate in addressing them
to the extent possible by leveraging their knowledge and
specialized capabilities in their respective fields. Only then can
we pass the baton on to the next generation in ideal state.
This thought is condensed in the first half of our management
philosophy. “Taking on challenges and working together.” It is
also precisely the thought that underlies our CSR activities.

MBusiness overview and our decision
to transfer to the Prime Market

In fiscal 2021, our Group sales totaled 48.214 billion yen
(down 2.6% from the previous fiscal year) and ordinary profit
amounted to 1.449 billion yen (down 23.6% from the
previous year). This decrease in both sales and profit can be
attributed to several external factors, such as the stagnation
of economic activities accompanying the spread of the
mutated virus, the declining production of automobiles due
to a shortage of semiconductors, and the surge in prices of
raw materials. This has awakened us to the urgent need to
create a strong business foundation that is affected little by
external factors.

As part of this line of thought, we opted to transfer to the
Prime Market on occasion of the restructuring of the Tokyo
Stock Exchange in April 2022. The Prime Market is oriented
to companies that base their business on constructive
dialogue with global investors. This means we must enhance
our corporate value and gain recognition not only in Japan
but also from the world.

In 2000, we established a comprehensive three-way global
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alliance with Red Spot Paint & Varnish Co., Inc. in America
and Fujichem Sonneborn Ltd. in the UK. to provide uniform
products, services, technologies, and quality to the world' s
markets. Concerted efforts have also been made to enhance
safety operations via the alliance. However, to engage in
dialogue with global investors, we must globalize not only
products but also corporate activities on an even wider
scale. This requires efforts in the compliance field, which
includes human rights and fair-trade practices and
well-balanced responses to risk management and CSR in
general.

Furthermore, the Prime Market calls for an even stricter
corporate governance code from companies listed in this
category. Fujikura Kasei is not yet in compliance with all
criteria of the Prime Market. We are explaining our situation
with regard to a number of criteria, but we shall take
prompt action to realize full compliance hereafter, such as
via a report of the Task Force on Climate-related Financial
Disclosures (TCFD).

BCSR activities that we will be
actively addressing

BCSR activities that lead to
sustainable management

ESG (environment, society, governance) is an
investor-oriented CSR term. All three elements are
undoubtedly essential to business, but environmental
initiatives are especially so, as Fujikura Kasel and its Group
companies engage in manufacturing businesses based on
chemistry. Initiatives for business decarbonization and
reduction of greenhouse gases are particularly of serious
concern to many stakeholders, so we shall endeavor to
actively address them in response to social expectations.
More specifically, we will aim to reduce Scope 1 and 2
greenhouse gas emissions by 41% by 2030 compared to
fiscal 2013,

With regard to Scope 3, we will advance our calculation of
emissions and use the information we obtain to strengthen
our business strategies.

We will also contribute to a circular economy by using our
unique technologies upon gaining a full grasp of the role
that society expects of our coating materials and
architectural coatings.

Given the marked changes that are occurring in modern
soclety, however, we need to shift our direction toward the
next step of CSR activities. | see C5R as having two aspects:
“protective CSR™ and “active CSR." We have created the
foundation of "protective CSR” through the past three years
of CSR activities and have achieved our initial target.

Our next step is to achieve “active CSR.” In other words, it
is time to realize the goal of fuliilling our CSR through our
main businesses. This corresponds to the concept of
“creating shared value” (CSV), and one of the
manifestations of creating shared value is the SDGs. Society
is confronted by various issues, but by examining these
issues from the perspectives of our company’ s reason for
existence and society’ s expectation of our company, and
by creating products that lead to solutions and contribute
to society and growing together with society, | believe we
can ultimately achieve a sustainable business.

We are presently working on specific targets for the 11th
medium-term management plan that is slated to be
launched in fiscal 2023.

MOur future vision

Let us turn once again to our management philosophy.
The second half states, "Providing the value our
customers need.”

Our company has accumulated an 84-year history since
1938 by playing a part in contributing to society through
the development of products sought by our corporate
clients.

However, when we consider the sustainable growth we
must achieve hereafter, we cannot afford to remain as we
are. We must focus on developing products with a
conscious of customers who exist beyond our corporate
clients. Our aim is to be a company capable of developing
products that contribute to social development and to
solving social issues in the true sense of the word in
cooperation with our corporate clients from the
customers’ standpoint. This is embodied in the phrase
“Providing the value our customers need.”

Fujikura Kasei has acquired various certifications, beginning
with ISO9001 for quality management systems in 1999,
followed by I1SO14001 (environment) in 2000, and
BS-OHSAS18001 (occupational health and safety, later
replaced by I1SO45001) in 2004, and still maintain these
statuses today. At the same time, however, we are also
promoting management activities based on systems we
have established such as for chemical substance
management and business continuity plans, as sought by our
clients and society.

Based on the foundation of the above initiatives, we
commenced CSR activities on a full scale in 2019 and have
reported the results in the form of a CSR Report from 2020.
We can thus say that we are making steady progress in our
CSR activities.

M Strong commitment unaffected by
social circumstances

The unknown COVID virus that began to rage in the latter
half of 2079 has claimed many lives worldwide. However, by
leveraging human wisdom, we have moved into the third
year of the pandemic while gradually returning to our
previous lifestyles—though not with “zero Covid” but “with
Covid.”

At around the same time, however, in February 2022, the
Russian invasion of Ukraine occurred. Many lives are being
lost, buildings destroyed, and the problem of refugees and
resources is rearing its head. The conflict is liable to set
back the needed momentum at a time when the world must
act as one to address the SDGs and the climate change
issue in order not to pass down a negative legacy to our
future generations.

Even amid such social circumstances, we will continue to
stand firm in our commitment to steadily do whatever we
can at this moment for the future of society.

This CSR Report may have its inadequacies and deficiencies,
but we appreciate your continued support as we daily strive
to enhance our activities.

Fujikura Kasei Co., Ltd.
President

Daisuke Kato
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Fujikura Kasei Group

Overview of the Fujikura Kasei Group

The Fujikura Kasei Group works with fellow companies around the world. Our laws, customs and
ways of thinking vary by country or region, but we share the same CSR vision. We have just begun
to implement CSR activities as a Group, so there are differences in the level of activities according
to the history and scale of CSR activities that have so far been implemented respectively by each
Group company, but we will strive to raise the CSR level of our Group as a whole and deliver even
more substantial reports of our activities.

Fujikura Kasei Co.

1. Head Office

6-15. Shibakoen 2-chome.
Minato-u, Tokyo
1050011

[Main businesses]

Business management.
salis

2, Sano Plant

Sakaecho 12-1. Sano-shi.
Tochigi
327-0816

[Main businesses]

anufacture of coatings for
plaastics, archilectual colings,
conducive coatings, functionai
polymers/polymers and resins,
dlelivery management
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Fujikura Kas
1,2,3,45
Group Companies in Japan
6,7,8,9

Co., Ltd.

3. R&D Center 4. Nagoya Branch 5. Kuki Logistics
Center

13-1. Sakurada, 5-chome, \aka 3-banchi,  1205.TakayanagiKuki-shi.

Kuki-shi, Saitama Nawa-machi. Tokai-shi. Saitama

340-0203 Aichi 476-0002 3491125

[Main businesses] [Main businesses] [Main businesses]

Development of Color matching and sales of  Color matching of coatings for

technologies and prodicts Coatings Tor plastics, delivery — plastics, doliery managoront
management

6. Fujichemi Tokyo Co., Ltd.
Nihonbashi Horidomecho First 5F 1-2+10
Nihonbashi Horidomecho, Chuo-ku.
Tokyo

[Main business]
Sales and construction management of
architectural coatings

7. Fujichemi Kinki Co., Ltd.
Nichirei Tenmabashi Bldg. 1F. 1-3-21
Tenma. Kitaku, Osaka-shi. Osaka
[Main business]

Manufacture. sales and construction
management of architectural coatings:
manufacture and sales of coatings for
plastics; sales of electroconductive
coztings and polymers/resins

10. Red Spot Paint & Varnish
Co., Inc.

1107 East Louisiana St.. Evansville,

Ingiana 47711 US.A.

[Main business]
Development, manufacture and sales of
coatings for plastics

11. Fujichem Sonneborn Ltd.
Jaxa Industrial Finishes 91-95 Peregrine

Road. Hainault, Ilford Essex, 1G6 3XH
England

[Main business]
Development, manufacture and sales of
coatings for plastics

12. Shanghai Fujikura Kasei
Coating Co., Ltd.

No.177 Yingong Road, Fengxian district,

Shanghai 201417, China

[Main businesses]
Manufacture and sales of coatings for
plastics

13. Fujikura Kasei (Foshan)
Coating Co., Ltd.

Room No, E317/318 (Second Region)

JiaXin City Plaza. Xingshun Road,

Daliang Town. Shunde District, Foshan

City. Guangdong Province, China 528300

[Main businesses]

Manufacture and sales of coatings for

plastics

14, Fujikura Kasei Coating
(Tianjin) Co., Ltd.

Room2706. Teda Central Hotel.

No.16, 3rd Avenue. Teda. Tianjin.

China 300457

[Main businesses]

Manufacture and sales of coatings for

plastics
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8. Fuji Chemical Co., Ltd.

2-3-10 Aratsu. Chuo-ku. Fukuoka-shi.
Fukuoka

[Main business]
Manufacture, sales and construction
management of architectural coatings

9. Tohkoh Jushi Co,, Ltd

NBF Higashi Ginza Square 7F.
1-13-14 Tsukiji, Chuo-ku, Tokyo

[Main business]
Sales of raw materials for synthetic
resins: sales of processed items

15. Fujikura Kasei (Thailand)
Co., Ltd.

88/69 Asia Industrial Estate

Suvarnabhumi (AIES) Moo 4. Khlongsuan,

5angoo, Samutprakarn 10560 Thailand

[Main business]

Manufacture 2nd sales of coatings for

plastics; sales of architectural coatings

nd electroconductive coatings

16. PT. Fujikura Kasei Indonesia
Kawasan Industri Jatake. JL Industri 3,
Blok AC No. 6B, Bunder. Cikupa.
Tangerang. Banten, Indonesia 15710

[Main business]
Manufacture and sales of coatings for
plastics

17. Fujikura Kasei Vietnam
Co.,, Ltd.

Plot 13.1, Road no.10. Cam Dien-Luong

Dien Industrial Park,

Luong Dien Commune, Cam Giang

District, Hai Duong Province, Vietnam

[Main business]

Manufacture and sales of coatings for

plastics

18. Fujikura Kasei Malaysia
Sdn. Bhd.

No.2. Jalan Palam 34/18A, Taman

Perindustrian Pak Chun, 40470 Shah

Alam. Selangor Darul Ehsan. Malaysia.

[Main business]

Manufacture and sales of coatings for

plastics

19. Fujikura Kasei Coating India
Private Ltd.

Plot No. 201-202. 225-226. Sector-9.

Phase-3, IMT-BAWAL, 123501, Haryana,

India

[Main business]

Manufacture 2nd sales of coatings for

plastics
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Company profile

History of its products and technologies and
our contribution to society

Historical
background

1938 1

In the timeline, blue words
indicate products, @ their

applications, @ their
development purpose
(improvement points, etc.),

and © social issues we
contributed to.

Acrylic coatings (for architecture and
roofing tiles) were developed from
coatings for aircraft that were
manufactured at the time of the
compzny’ s founding. This became
the Comerstone of the architectural
coatings business that was launched

in the 1950s.
Coatings Acrylic
for coatings
aircraft (for architecture

and roofing tiles)

4

Methacrylic
e P Acrybase

Acrybase was developed from
methacrylic ester that was
manufactured at the time of the
company' s founding, This became:
the cornerstone of the functional
polymers/polymers & resins business
that was launched in 1946.

Windshields and
methacrylic resins
for aircraft

Trese were key products at the time
of founding of the company as the
first acrylic resins manufacturer in
Japan. The company engaged in
processes from the manufacture of
Mm monomers to their
polymerization and molding. It
intially catered to munitions demand.
but switched to responding to civil
demand after the war and came to
manufacture acrylic resin plates and
molding materials. It withdrew from
this business in the 1960s.

FUJIKURA KASEI GROUP CSR REPORT 2022

have

1943-

Architectural
coatings
business

1946-

Functional
polymers/
polymers &
resins

business

4

940s-50s

1972-

Coatings
for
plastics
business

Formal coatings

© Fnameled wire coverings
@ Insulation

© Post-war reconstruction

Acrylic lacquer coatings
© Residential exterior walls and

roofing tles.

@ Increased durabilil
© 5ocial infrastiucture developent

Acrylic syrup
© Denture base

@ strength
© Solution to shortage of metals

Roll films

© Moisture-proof materials
@ Moisture resistance
© Enhancement of lifestyle

infrastructure.

1960s

ympics

Coatings for plastics

@ Automotive interior and
exterior components

© Design, increased durability

© Aulomolive weight reduction
(improved fuel efficiency)

Two-component acrylic
urethane coatings

@ High-rise buildings

© Application (0 architectural elements,

© Social inlrastructure
(erticalization of buildings)

Lacquer

O CRTs

@ Protection

© Enhancement of social
infrastructure

1957-

Electronics
materials
business

Originated in a joint
development project with
the Electric Communication
Laboratory of Nippon
Telegraph and Telephone
Public Corporation (now

Conductive resins

O Plastic substiales.

@ Lov-temperature curing,
domestic production

© Veight reduction of
substrates, stable supply

Epoxy resin

adhesivess

@ Crystal osclllators.

@ Alternative to soldering

© Reduction of harmful
substances,

Since our founding in 1938, we have embarked on innovative technological developments as a chemical manufacturer. We
have rolled out value-added products based on our basic technologies of formulation and polymerization and have
expanded our business realm in response to the needs and expectations of the times and society. In recent years, our active
efforts to promote “social contribution through our businesses™ have crystallized in the form of technologies and products
that reduce CO:. minimize environmental burdens, and keep people healthy. They have also led to solutions to social issues.
Below we introduce our history of more than 80 years.

Hard coatings

@ Headlghts (outer surface)
@ Protection of materials
© Increased durability

Coatings for thin

film deposition

@ Reflectors.

© Replacement for
platings and metals

© Reduction of hazardous
substances,
resource conservation

Water-based multicolor
coatings for interiors

@ Interior decor of general houses

@ Creation of multicolor
patterns with one coaling

© Resource conservation

Single-layer elastic
coatings

@ Exterior walls of general houses

@ Prevention of coating cracks
(fissures)

© Resource conservation thanks to
increased durability

Copy resins

@ Copy machines

@ Low-temperature fixability,
offsetting properties

© Enhancement of social
infrastructure

Coat dis for
non-adhesive plastics
© PP materials in general

@ Improved coating adhesion
© Plastic recycling

UV coatings

© Sectors that use plastics
@ Short processing times
© Energy conservation

Multi-layer elastic
coatings

@ Concrete exteriors

@ Improved contamination
rosistance

© Fhancement of
architectural aesthetics

Coatings for glass
@ Cosmetics containers

@ Adhesion to glass.
© Recycling of glass containers

Coatings for agricultural

vinyl greenhouses

@ 1ilms (o agricullural vingl
greenhouses.

@ Adhesion to PVC materials

© Increased durability of agricultural
vinyl greenhouses

Suede-touch

coatings

© Architectural elements.

@ Soft feel

© Lohanced lexture of malerials

Adhesives

© Tapes

@ Adhesive strength

© Resolirce conservation and
process savings

Membrane switches

O lome ppliances
@ Flat switches
© Development of thin products

Conti
the next paj

Super-matte, high-texture
coatings

@ Home appliances

@ Anti-reflection, enhanced touch
© Diversification of plastics

Joint fillers for dry
construction

@ Exterior wall joints

@ Strong joints

© Shorlcr construction periods via
line processing

1990-
Medical

lg materials
area

The fine particle synthesis technology
cultivated by the functional polymers/
polyrmers & resins business was applied to

the medical field.

FUJIKURA KASEI GROUP CSR REPORT 2022




Company profile

History of its products and technologies and
our contribution to society

nuatic

Historical
background

Coatings for mobile
phones

Coatings

@ Dosign. increased durabilily

for © Soclal Infrastructure development

plastics
business

@ Concrete exterior walls
@ Metallic appearance
. © Sense of luxury
Architectural
coatings

p Renovation coatings
business vatt g

@ Eificiency of

Resin charge control
agents

9 Copy machine,priners

@ Cha

Functional
polymers/
polymers &
resins
business

Latex for diagnostic
pharmaceuticals

@ Ingredient particles for
diagnostic pharmaceuticals

© Uniform particles with high
refractive indices

© Early detection of diseases
based on improved
detection performance

Medical
materials
area

Silicon resin adhesives
@ Crystal oscillators

@ Surlace mouriling

. © Increased product reliability
Electronics

materials
business

9 FUJIKURA KASEI GROUP CSR REPORT 2022

@ Mobile phone frames and butons

Metallic finish coatings

@ Exterior walls of general houses
onsite coating

work
© Increased durabilty of buildings

© Reduction ot T —

TBX-free coatings

@ Automotive interior
components

@ Improved 1oom environment

© Rediuction of harmful

High-durability,
water-based
multicolor coatings

© Fxterior walls of general houses

@ Long coating life
@ Resource conservation

Block polymers

© Adhesives, films, etc.
© Resin elasticity and

© Quality enhancement
of applied products.

Latex for diagnostic
pharmaceuticals

@ Particles for diabetes test reagents

@ Improved precision and simplcity

© Realization of high-volume
processing of specimens

Silver through-holes

© Electronic boards

@ Allcmative 10 plating

© Reduction of harmul
substances

rthquake

change problem

Water-based
coatings

© Automotive interior and
exterior components

@ Reduced environmental
burden when applying
coatings

© Reduction of
environmentally harmul
substances

Anti-fog coatings

@ Inner surface of headlights.

@ Condensation prevention
(enhanced visibility)

© Decrease of traffic
accidents

High-durability

coatings

for sidings

@ Siding materials for
general houses

@ Material adaptability

© Croation ol unique
residential eatures

Organic particles

© Copy machines, printers,

coatings, etc,

@ Varlous features

© Environmental
consideration

Latex reagents

@ Expanded applications of latex reagents

@ Supply of OFNV reagents to reagent,
manufacturers in Japan and overseas

© Dissemination of examinations inneuly
emerging countries

020s-today

OVID-19

Environment-friendly

coatings

© Plastic parts.

@ Reducedshorlencd work processes,
thin coating films, agueous
properties

© Energy conservation (CO: emission

reduction), resource conservation,
reduction of environmentally harmful
substances

Water-based metallic

finish coatings

© Inlcrion and extcrior decors of buldings

@ Design, weather resistance

© Long life. enhancement of asset
value

Urethane resins

© Inkjet binders
@ Increased lexibility
© o

Biomass materials

© Adhesives
© CO: reduction
o i<

High-performance latex

@ llighsensilivily diagnostic agonts

@ Fliorescent particles, magnetic
particles

© Early detection and prevention of
discases (harks 1o improved
detection sensitivity

Applications of latex
reagents

@ Measurements using compact instruments
@ Enhanced reagent versatility
© Dissemination of simple examinations

Digital-compatible products

 Automobiles, consumer clectronics

@ 5mall, light, thin,

© increased reliabiity of control
systems, enhanced convenience of
social living

In the melmee blue words indicate products, @ their

purpose
points, etc.), and 9 socml issues we have contributed to.

The future of each
business division

* See page 31 for current initiatives of each business
division.

Coatings for plastics business
[S Focus on products that

: contribute to CO: reduction
@ and on functional coatings
~Expansion of the lineup of
C water-based coatings

-Proposals for curing temperatures
and shortening curing times
Development of biomass products
+Expansion of the lineup of

functional products

Architectural coatings business

Continued development and sales

promotion of products designed

to reduce environmental burden
-Global warming countermeasure:
Thermal barrier coatings, etc.
“Reduction of work processes:
Basecoat/middle coat duakuse
coatings, thin coatings, etc.

~Low VOC: Water-based metallic
coatings, coatings for exterior
materials, etc.

Functional polymers/polymers &
resins business

Focus on environment-friendly
products

-Market launch of biomass products
*Roll-out of UV adnesives

New synthesis technologies
-Application to organic particles
-Application to block polymers
~Application to the urethane market

=

Medical materials area

Continued latex development
-High-quality latex reagents

Increased versatility of

reagents

~Continued development of
reagent items

~Application to compact
measuring instruments
-Application to markets in newly
emerging countries

Electronics materials business

Focus on the digital
electronics market

-Automotive electronics
(automated driving, high
reliability, dissemination of EVs)

~Communications (5G, infrastructure,
metal-compatible magnetic shields)

~Development and sales promotion of
wearable (healthcare, medical care,
nursing care) eco-friendly products

FUJIKURA KASEI GROUP CSR REPORT 2022
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o Contributing to a Decarbonized Society con:?p.égdmga
Featte Addressing Climate Change as a Corporate Social Responsibility

Recognizing that responding to climate change is a
management issue, Fujikura Kasei is not only working to
understand its Scope 1 and 2 emissions but is also trying
to assess its Scope 3 emissions, Fujikura Kasei has made
every effort to calculate greenhouse gas emissions in the

whole supply chain. As well as making disclosures in line
with the international framework that is the TCFD, the
Company is also helping to reduce its greenhouse gas
emissions.

Understanding of Fujikura Kasei and climate change issues

Since the industrial revolution, the mass consumption of fossil
fuels, such as oil and coal, has led to large amounts of
greenhouse gases like CO2 being emitted into the atmosphere
which has resulted in global warming. Climate change
associated with global warming has given rise to concerns
about all sorts of impacts on people’s lives and ecosystems,
including more frequent natural disasters such as heavy rains
and floods, food and water shortages, deadly heat waves, and
outbreaks of infectious diseases.

To slow down the speed of climate change and transition
to a low-carbon society, the Glasgow Climate Pact, agreed
in COP 26 in 20217, stated that in order to limit the global

temperature rise to 1.5°C, we must reduce CO2 emissions by
45% from 2010 levels by 2030 and become net zero by
around 2050.

Recognizing that responding to climate change is an important
corporate social responsibility, Fujikura Kasei is working to
reduce its greenhouse gas emissions. Based on the Act on
Promotion of Global Warming Countermeasures, we have not
only identified COz emissions associated with our business
activities, but also established our own long-term
environmental targets, our Eco Vision, and made continuous
efforts to efficiently use and reduce fuel and electricity, which
we have also reported in our CSR report.

Calculating and understanding greenhouse gases throughout the supply chain

The GHG Protocol, which is an international standard for
calculating and reporting CO: and other greenhouse gas
emissions, emphasizes not only greenhouse gas emissions
(direct emissions) emitted by a single company but also
emissions in the entire supply chain, from upstream to
downstream, (indirect emissions) and the calculations and
reporting standards is established for this purpose (see Figure
1). By understanding the overall picture of supply chain
emissions (total emissions, emission ratio by emission source),
it is possible to identify the targets that should be prioritized
to reduce emissions, and to link this to the strategies of
reducing environmental impact and business strategies in
long-term basis. As well as calculating our own direct
emissions, we have proceeded to calculate greenhouse gas
emissions throughout the entire supply chain, taking the first
step to understanding overall emissions for Fujikura Kasei.

Figure 1. C: and reporting for
greenhouse gases in the supply chain

Supply Scope 1 Scope 2 Scope 3

=y Scopea
1.Raw 4, Transportation
s "
distribution

Other categories: 2. Capital goods, 3. Fuel and energy-related activities not
included in Scope 1 and 2. 5. Waste, 6. Business travel, and 8, Leased assets.

h 4
FULUIELERS) Scopel Scope2

™

7. Employee
commuting

Combustion Use of
electricity
A 4
Downstream Scope3
e
11, Use of sold 12. End-of-life treatment
products of sold products

2N
Other categories;: 9. Transportation and distribution,
10. Processing of sold products, 13, Leased assets, 14. Franchises, 15. Investments.

Understanding the actual situation of Scope 3 emissions

In addition to our previous understanding of Scope 1 and 2
emissions, we established an internal SDGs Subcommittee and
worked on calculating greenhouse gas emissions throughout
the entire supply chain as a Company-wide project in order to
understand the actual situation of our Scope 3 emissions.

We aggregate the amount of activity (the amount of raw
materials purchased, and goods transported, etc.) in-house,
and use the database of the Ministry of the Environment' s
(MoE) Green Value Chain Platform and the Life Cycle
Assessment Promotion Consortium’s IDEA database to
multiply by corresponding emission unit values (see Table 1
for calculation method). The scope of aggregation is based on
non-consolidated Fujikura Kasei activities, calculated over four
years from fiscal 2018 to fiscal 2021. The Scope 3 categories
of 10. Processing of sold products. 11. Use of sold products,

FUJIKURA KASEI GROUP CSR REPORT 2022

and 12. End-of-life treatment of sold products, are excluded
from the calculation because most of our products are
intermediate materials for industrial use, and because it is
difficult to understand all situations due to the many varied
applications and places the products are sold to.

As a chemicals manufacturer, we learned that Scope 3
Category 1 emissions, mainly from purchased raw materials,
account for more than 80% of our greenhouse gas emissions
throughout the entire supply chain (see Figure 2). The raw
materials we use are chiefly mined fossil resources, such as
petroleum and minerals, which are natural capital. Then, after
a number of different processes, such as refining, distillating
and synthesising, the materials are transported to Us by vessel
or truck. These processes consume a lot of energy and result
in a lot of greenhouse gas emissions.

Table 1. Greenhouse gas calculation method for the entire supply ch:

Figure 2. CO: emissions throughout
our supply chain

Category and calculation method
O, emissions
Scopet 70000 1\ uiyean
Orrect emissons Amount of el purchased x basic unit
Scope2
Energy-derived Indirect emissions Amount of electrcty purchased X basic unit CAL9 - 55795
Scapes category Bl
1.Purchased goods and services Amount of raw material purchased x basic unit from IDEA ver.3.1, ver.3.2 2020 50,099 EREED
2.Capital goods Amount of capital stment X for che | products 50,000
3.Fuel and energy-ralated actiies Amount of fuel purchased x sasic it ffom Mo€ database
not included in Scope 1 and 2 Amount of alactricity purchasad x basic unit from Mok datzbase
4.Upstream transportation and distribution Mok database transportation ton km method, procurement, 40,000
conveyance, goods distrbution aranged by us as shipper
5.Waste generated n operatiors Amount and type of waste X basic unt rom MoE datatase
6.Business rave Number of employees X basic unit rom MoE database 0I000
7.Employee commuting Number of employees X basic unit from MoE database for the city
classification fo each ofice
8.Upstream leased assets None.
20,000
9.Downstream transportation and distribution ton km method,
artanged by customer a5 shipper
10, rocessing of sold products Not ncluded in calculation this time
1. Use of sold products Not ncluded in caiculation this e 10,000
12, Enc-olIfe treatment of sold products Notincluded in calculation this time ;
13.Downstream leased assets None
14, Franchises None. 4170 4046 3803 3656
15, Investments None o| 339 13930 kiei32e 300N
FY2018  FY2019  FY2020  FY2021
EA. |DEA is a Life Cycle Inventory database developed to simulate environmental MScope! MScope2 MScope3 Category!

1
===z impacts of all Japanese businesses based on national statistics.

WScope3 Category2~15

sing calculation results to cut greenhouse gases

Based on the results of calculating greenhouse gas
emissions as a Company for the entire supply chain, we are
also calculating data on greenhouse gas emissions in the life
cycle flow of individual product in each business division. By
understanding the emissions of individual product, we can
look at ways to take more effective reduction measures. As
well as reducing Scope 1 and 2 emissions by reviewing our
manufacturing facilities and processes, we will also focus on
Scope 3 emissions and will evaluate the change of raw
materials having lower basic unit of emissions and the
change of products formulation. For example. we will

Lifecycle flow example

actively promote emissions reductions by shifting from
solvent-borne paints to water-borne paints, studying the use
of material recycling such as solvent recovery as well as the
use of carbon recycle raw materials including biomass
where CO: is regarded as a resource and improving the
efficiency of our distribution.

We will also disclose emissions data (our carbon footprint)
for our indivisual product to customers who use our products,
aiming to work with our customers to reduce greenhouse
gas emissions throughout the entire supply chain.

Moromers Varnish / Emulsion

Raw material [~ Resin manufacturing I—' Paint

[ ey TN

Resin
Soterts / /
Water Pigments — Manutactring C:T;:Inevs Manutacturing
Coloring / Extender / loss Woste pastic/ e
Artirust pigments. Wase plastc/ Waste naiil / Waste lanaiil
water o Waste water
aste water oste Power aste wat
Electricty

Additives

Trarsport /
Packing /

Storage

Fujikura Kasei creating new value through tackling climate change

We recognize that responding to climate change is a
management issue. Companies listed on the Tokyo Stock
Exchange’s Prime Market are required to disclose climate
change-related risks and opportunities based on the
international framework of the TCFD. Using the results of
the greenhouse gas emissions in the entire supply chain that
we have calculated to date, we are examining the risks and
opportunities these have on our business by calculating and
disclosing their impact on our finances.

As well as working to reduce greenhouse gas emissions in
our products, we will contribute to cut greenhouse gases by
having our products used in new technologies and new
fields through initiatives with our customers. We view
measures to tackle climate change as an opportunity to
create innovative value, promote active research and
development and innovation in our aim to realize a society
that continues to develop sustainably.

FUJIKURA KASEI GROUP CSR REPORT 2022
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CSR Management

Fujikura Kasei upholds the management philosophy of “Taking on Challenges and Working Togeth
Providing the value our customers need.” In line with this philosophy, we are making company-wide
efforts to fulfill our CSR so that our products, technologies and all of our business activities continue to

be trusted by our stakeholders.

CSR Initiatives

To promote a clear understanding of our CSR activities, we have established a CSR policy
and the Fujikura Kasei code of conduct that define the basic philosophy that underlies all

our activities.

management Taking on Challenges and Working Together
philosophy  Providing the value our customers need
‘We share the joy of creation by joining our hands together with all associates.
We make efforts to be a challenger all the time without fear of failure.
Action We aim to be a reliable company by facing customers with sincerity.
guideline  We pursue the realization of comfort through commitment and compassion.
We are committed to safe and secure manufacturing with compliance

to the applicable laws and observance to their spirit.

CSR Policy

We joined society as a company that designs, manufactures,
and sells chemicals in 1938, and with the support of many
stakeholders, we have grown to become a global company.
Going forward, we will continue to maintain sound
relationships with our stakeholders, and in order to realize our
management philosophy of *Taking on Challenges and
Working Together ~ Providing the value our customers need~"
in harmony with society and the earth, we hope to contribute
to the sustainable development of society through our
business activities.

We will carry out CSR activities in order to fulfill our social
responsibilities, increase the trust of our stakeholders, and
continue to be a company needed by society.

Fujikura Kasei Code of Conduct

1. We will maximize corporate value by achieving management plan
according to each company’s business style to realize sustainable
managemment.

2. We will continuously strive for R&D and provide excellent products
and services.

3 W will respeet complianee with laws and regulations, respect the
cultures and customs of the countries and areas in which we operate,
act according 1 the common sense of socicty.

4 We value the fundamental human rights and individuality and
eliminate any discrimination.

@

We will create a workplace without harassment.

S

We will not engage in acts of war, civil war or antisocial forces both
directly and indirectly.

7. We will consider opinions of each stakeholder and build a proper and
transparent partnership.

& We will establish an I safcty and health
system and work with priority on safety and health.

©

). We will establish an environmental management system and strive to
contribute to the environment by reducing the possible environmental
impact from our business processes and creating environmentally
friendly products.

13 FUJIKURA KASEI GROUP CSR REPORT 2022

Management
philosophy

Action guideline

CSR policy
Fujikura Kasei code of conduct

Business activities

1. We will work to put into practice the "Fujikura Kasei Code of Conduct”
in order 1o fulfill the demands of our stakeholders.

2 We will make full use of our products and our own unique technologics
to solve the problems facing society.

3. We will promote CSR activities not only within our company, but also
among affiliated companies in Japan and overseas, and the supply
chains who cooperate with us.

4. We will widely disclose our CSR activities to everyone in society
through our CSR reports and website,

5.1n view of the daily changing social conditions, our CSR palicy is
regularly reviewed for its appropriateness, and necessary revisions are
carried out,

10.We will cstablish a quality management system and aim to improve
customer satisfaction.

11.We will establish a chemical management system and conduct
necessary control according to laws and regulations to minimize
health problems associated with chemicals.

12 We will formulate business continuity plans and strive to provide
stable supply of our products to customers.

13.Information concerning the Fujikura Kasei Group will be disclosed in
a timely and appropriate manner.

14.We will prevent leakage of information to be managed by strict and
appropriate information securily management.

15. We will properly manage and operate the property of the company
(including intellectual property) and will not do any infringement of
the property of other companies.

ill contribute to the local community through dialogue and
jes with the community.

CSR promotion framework

At Fujikura Kasel, a CSR Promotion Committee acts as a
conference body for CSR activities. The committee
undertakes all possible activities for promoting CSR
across the entire Group. such as the planning and
promotion of CSR activities, development of a CSR

Board of Directors

Information

President

Officer in charge

implementation framework, and provision of CSR
education. Important matters pertaining to CSR promotion
across the Group, including the CSR policy, are adopted
by the board of directors and executive committee after
being discussed by the CSR Promotion Committee.

Deliberation, approval
Petition,
debriefing

Business
~Coatings for

representatives
-Atchitectural Coatings
Fnctona

division
Plastics.
“Medical Materials

Representatives of indirect departments
~Planning -Personnel and General Aflairs -Corporate Audlting.
“Supplies “Environment & Safety -Qualiy Assurance
~Chemicals Management.

Chair

(Officer in charge)

Secretariat
(CSR Promotion Office)

Dissemination § Support

. Fujikura Kasel departments/ofiices ' Group companies in Japan

Overview of CSR ac! es
At Fujikura Kasei, we think CSR is a company's ability to
respond to social demand through activities to fulfill
“corporate social responsibility” in the literal sense of the
word and to “create shared value (CSV)." We are particularly
directing our efforts to create shared value by utilizing our
unique technologies and products.

Additionally, we see the SDGs as specific efforts for

addressing social issues (problems) and ESG (environment,
society, governance) as efforts identified from the
perspective of investors. By attaching importance to the ESG
aspects, solutions to social and environmental issues will
lead to new business opportunities and higher corporate
wvalue. We will thus engage in our activities by incorporating
the elements of ESG and the SDGs into our businesses.

CSR : Social contribution

Governance

Society

“Human rights -0

Environment

“Information security ~ safety and

“Fai trade, ethics  health
“Quality
“Internal controls
“Export control

~Chemical substance
management

Risk management - Corporate disaster prevention

Address ESG and create new business opportunities

CSV: Create shared value

Leverage the company’s strengths to generate two wheels of economic value and social value

a society, to further enhance corporate value

Contribute to realizing the corporate phil and to

FUJIKURA KASEI GROUP CSR REPORT 2022
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CSR

Materiality

In fiscal 2020, we formulated our materiality as a basis for planning and promoting CSR initiatives, and are
working to achieve the goals defined for each materiality issue.

Goals of our materiality

In selecting our materiality, it is important to consider focusing
on essential areas that are impacted the most, with an eye to
ensuring the proper selection and concentration of
management resources for implementing CSR activities and
increasing their efficiency.

Our CSR activities consist of various items, but we have
identified our materiality divided into five categories, based on

Fujikura Kasei's Materiality

social trends, degree of impact on stakeholders, our
medium-term management plan, and other such factors.

The five categories have thereafter been reviewed to establish
even more specific activity goals, such that we are now
approaching our materiality with regard to the seven items
shown below.

elated Fujlkura
ndy

Employee
workstyles
and health

e e il | @Creation of a comortable

5 workplace that gies careful 2
Hpoyees g consideration to employee health

of enironmental buden) | burcien on the enviro=mert for our szke

@Creation of a workplace that guarantees.
0 Occupational gaze in the marulacuur g busness 2no possess any producton g mployes occupationat sateby
safety and < tes, We thus take measires to create wor<places 8
®@Ensuring 2 strong foundation for
health safety a‘d secuity o our emplzyeas. employae heallk and satey
ical comparys N tes 1 @Reduction of global and regional
£ 5 chemical compary, te Dyoroducts of ou busness ecowmes imsact the | ST L EE, )

(Ony riionmental
i) conservation (reduction | environment t= no small extent, 'We must th.s make actie efic
o the soke of th ot gene

manufacturing processes

Environmental & § As 2 meber of sociey, w mus: endesvor t solve environmental 2no socil issues | SSTTRION B 50UNE
social contribution! to -he gre=test extent passible cy hamessing jes andprosucts. | o R S i
through business § Poi"g 50 will v~ greater tus: N our Company and eTNaNCe Our COTPOTAe VAL | tochmotogies

@ Contrbition to soluin

5.3 company that wor s wt che

~ust

s to

Chemical
substance
management

manufacturing p-ocesses as well as prod.cts.

ctively mai
T s e ooy i products in ordor 10 provide: sl

beyond ou resporsibiliy of | @Maintenance and enhancement
N an accurate grazp of | of Fujkura Kasers chemica |
substance managemert
databas

®Thorough comelarce wih

st observe iy aws, resutElions, social norms, culures, and cusioms in omplance Wt
=] compliance PLrsu N 0.1 Dusi-esses, and e expectec 1 tace CONECious 3€10" 10 Comly with | g Porars s o eguistions 367731415
the upon understancing the provisizns and sip.lations that pe-tain to AIOng ramework for preventing
. [ — o vt s s o | OESEBEmentof ok
Management | S12Cng We st derty porentat1 fatent and deine measure: | omreEe 12
gast 2 e 3 Geasterresilent company

*See page 13 for details of the Fujikura Kasei Code of Conduct.

I Process and background of selecting our materiality

Materiality reflects a company's charactensncs
(expectations from stakeho the

Matrix of the selection of possible materiality issues (Fig. 1)

« Human rights violations that directly involve VL tee I e e e A

company’s growth strategies, charactenstwcs Large | Fujiura Kasei and Group companies.
of the industry to which the company belongs, i A R e et
the circumstances of the company, etc).and  , | ought to be managed
is selected in consideration of the following & z
points. ES that give consideration to their ife cycle
5 mpliance with environment-related laws and
E er management cf chemical
(1) The final decision regarding materiality 3  Proper disciosurs of inormationon
should be made by the corporate manager o | substance content of in-house.
O the management E S
(2) Materiality should represent issues in & S e
which their significance to society matches & DCP business SRR
their significance to the company. 5 efficiency of a governance framework
3 business plan formulation +Human rights. Response to globanzanon
Members of our CSR Promotion Committee 5 violations that could indirectly involve - Development and sales of products that are
are selected from all business divisions Q Fujikura Kasei and Group companies even safer to people and the environment
3 -Labor-management relations +Deepening

(mclude the medical materials area) and
prncipa indirect departments. Possible
materiality issues were selected by the CSR
Promotion Committee according to th
following procedure.
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Medium

communication by disclosing appropriate
information  +Ensuring quzlity stabilty.

Medium  Significance of the issue to Fujikura Kasel (and Group companies)  Large

STEP 1
Examination of issues
recognized by society

STEP 2

Examination of the significance
ofisues recognized

Examination of issues

STEP 1 recognized by society
Heeding the advice of outside professionals, we used items
commonly listed in the list of industry-specific issues identified
by SASB*' (chemicals industry) and various other resources*?
to assess the priority of issues recognized by society.

STEP 2 Examination of the significance of
issues recognized by Fujikura Kasei

Members of the CSR Promotion Committee extracted issues
their respective division faces, and the extracted issues were
then converted into the language used to describe the issues
recognized by society in STEP 1, to assess their priority.

Extraction of possible
STEP 3 materiality issues

The priority assessment of issues obtained in STEPS 1 and 2
were arranged in matrix form. The twelve items in the upper
right section in Fig. 1 were identified as issues of particular
significance both to society and to our company. They were
further grouped into five categories. and the resulting five
categories were defined as possible materiality issues.

STEP 3 STEP 4 STEP 5
Extraction of Decision-making Review of each
possible materiality by management category

by Fujikura Kasei issues

Decision-making by management

The materiality issues were adopted with no change upon
deliberation by a conference body of management class
members. Subsequently, targets were defined for each
materiality issue. and activities were launched toward achieving
those targets.

NI Review of each category

A year after implementing activities toward achieving the
materiality goals, the CSR Promotion Committee, upon
further discussion, reviewed each category to establish even
more specific activity targets

*1 Sustainablly Account rg,
2 UN Glzbal Copac, 1502

e ECD Gutclines or Wtnatonl Comeanies S0, tc

Contributing to ESG and the SDGs throu ur materi '

We believe our activities have no
meaning unless we share the ESG
materiality we have established
with society. Thus, to take
inventory of the materiality
issues we have identified, we

Socialissue  Our Group's Initiatives

Related SOGs

have summarized their
correlation with representative

Company-wide
Gloval reduction of CO»
warming | emissions.
mpanyvide
Energy reducuon of energy
sage

ESG and SDG targets in the conservation
following chart. E i
The SDGs comprise 17 goals puren)

Reduction of the,
Waste discharge of
sedimentary sludge

and 169 targets. Based on the
awareness that each is a

Environmental | Sompliance with
conservation | 3nd regulztions.

envtonmental laws.

significantly large issue, we will
work toward each target that Chemical
pertains to us to the greatest substance
extent possible. management

Sate products | JPEICPrate mmmanm

Safe product design ar

disclosure to the
process (nck. customers)

Environmental &
2| social contribution

Corporate | creation of products
social that contrbute to tie

17 goals to change the world

contribution

seveioment GLIALS e
and

Support for workdle needs
Promotion of diversity

workstyles
Management of employee
health Protection of | healt o
workers | et fzeo
Ocapational
safety and health R@"Hx ggmg;ame
Farr

SG Compliance

transactions. | of compliance and the
ethics.

Strengthening awareness
foundation o complance

Strengthening
the managerment
foundation

Ideptification, evaluation
and implementation o
measires again:
management fsks

Supply
responsibilty

Creation of
3 clsaster-fesilient
company.
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State of progress of each materlallty Issue Initiatives for internal dissemination of the company’s CSR and materiality
Internal questionnaire survey (FY2021)

. Means for achieving | Progress FY2021 status of Self- A questionnaire survey was conducted on our employees management systems. Nevertheless, general interest in the

Materiality Goal (KGD | e eoal (kp) e e L e wduzion | Y2022 targets regarding their awareness of our CSR Report and CSR activities CSR Report increased from the previous year, indicating

in fiscal 2021, as we did last year. greater dissemination of the report among our employees.

Creation of a

te-views o

erviews i~
ponse b= 15 requests), implemented a
Co-d career train ng program (26

Continued implementation of
interviews

The CSR Report attracted strong interest on the whole as the
same as last fiscal year, particularly regarding the employee
symposium, which many employees were zble to relate to,

With respect to CSR activities, there was greater awareness of
the significance of CSR and the relationship between CSR and
the company’s businesses compared to the previous year.

fajes jevonednoo

(UBpINg JEJUBWLOIIAUT JO UOIINPaY)

ssaUIsng yBnoiL LoANGLIUD

Juswaeueyy

2ouBISqNS JedIWBYD

Juawaseueyy

@dueINSsy

SapUNWWO)) 1B30]

ESEMENG)

e i e Gl POl DT ) and the activity reports of Group companies, which they ~ In addition to our CSR Report and CSR awareness-raising
E'"PQ"YQELE gwesssveful Promotion of s , Z;ﬁooge‘gttgg‘gmcgﬁeg"eeo"r ° igmgf;‘;ﬁ;&e‘%ﬁ"ﬂtm?‘h"a‘f;\gf"gnst usually have little opportunity to learn about. On the other activities, our employees also seem to be gaining a greater
ork styles | consideration to " Inlorvicws anc i v Canned i ion of atidiera
:’"d hcayuh empfoyee heatn  |(versty workshops held___| when, ey redum 10 worke 100% aining and inlormalion sccurly rnis hand. interest was low for sections describing specific awareness of CSR from TV. the Internet. and newspapers.
Rates of medical | Rale of medical cxamination. Ziomotion of ~ed ca sxaminaicns a X . . o
Management of et % (excl. employees on leave) | O ;gsk;ggg A St M Sections that were interesting M CSR awareness M Relationship between CSR and
e iaa stress checkups. Rate of stress checkups: 96.9% ZnalyAis o stréss chackup resute 0 20 80 the company’ s
APPIOELS AW [ | et | S04 TSKS extracted thiough the year N
Achievement of | QLIS ST a0 targers achieved | |GtBC1 479 Achievement rate: | O | Extraction of 481 risks sty of the .. .1z Kese G CSR Report 2020 CSR Report 2020
200 industrial ecial Feature 1: Sol
e accidents /\W’"’g s activilios | BTEe 0 e i | 0 accident O | Achievement of zero_ndusirial accide~s P e b e e
o P g BT '“""”?‘“’*"“ 1 me| 1 accident X | Achieveent of zero ndustial accide~ss D e Lo e S
Compliance with the [ Verficatio™ of the scatus of CER Managemer
safety and o Verified for the first half of the year Compliance with regulations based B
heam‘ secaolﬁggg gge Industr\alsafetyand m nuagcevn‘m refvan: and for the entire year ¥ O |on laws and reguiations Toyard e dissemination of
p workplace: = -
P2 emvionment bf” = L o ce | Verified the implementation of all | | Completion of the activiy plan by Special Fex e e et
Hhath (Ommme i prionty agtives | 93 PrOity activity items the Safety and Health Committee o CSR Report 2021 CSR Report 2021
1y and
Reduce energy T oo oo o — — 8 - - - —
et 7y ey oo | THESEERLY, o | csiony b0 e TR w W R e o Tw W W W
10 FY2013 e T el 2023 target: 5.090tC0: ComiiRarBrc G | e enough <-ou edge of CSR “oteach ot-ers W Closely related
@ Chemical Subs B Funderstand CSR 10 a corlain exient B Somevinal olalod
“ontimie loezuce the | Reduce energy ; . Compla~ W | know the term “CSR* W Not related much
u ! Crude oil equivalent | ~arzet casiz uit: 1479<6/100 millon yen o ]
veyear averzge basc | usage by pvomomg 8 arget casic uni e Target basic unit:
Environmental .mtmo!er;ivgy‘c?nwm;m:n eneigy s im"k\l/‘ylg:) ;:w[‘,;:yse”] e ']‘;z%ku 100 million yen X |12.64ke100 million yen I have heard of CSR for the first time Not related at all
conservation | 9 TOR NN IEREAA activities 5
duction of =
e e P B ;
burden) s el e the company as. L} 127 9 x ~ofe compared to the previous year. up to| mealebwem e f—
" e compared | ofsediencary | B the company 117791 ol o
2017 sludge et nok acisved B — B . Prole and Fanci e g m—
. rget basic unit: 743200 millio” yen o e et
- emic Op froot o vetied <o-plance K
py wi- enionmental | © o S vetted somptnc | Vrilied for the firsl hall of the yoar Compliance with regulations based
eguiations anlioney """Svslem e Ee e and for the entire yaar O | onlaws and reguiations
Publication of the revised “Fujikura Kasei Handbool ’ Implementation of a CSR information seminar
Comibuion to S"S"E‘”e";"ﬁ:yenmf TnCecs !\TJ?,‘(?,W&WSE”‘,Tl‘y‘h?&‘ e
solving emironment | ENVINTENt end loprhent planning | O | Continuation In March 2022, we published a revised version of the Fujikura We engage in CSR activities as the Fujikura Kasel Group. Thus,
e"vmﬂmemﬂl 'ﬂehdwomdw stage in each business division Kasei Handbook. It contains a brief summary of information to disseminate and strengthen our CSR activities across the
Environmental & | S0 o that all employees of Fujikura Kasei and Group companies  entire Group, we held an information seminar for board
social contribution | Kasei's products Lissernivalion of o | sates atioof :\chleved ms tdavbge( in lotgl by the should know. As this was the first revision since we introduced members and executive employees of all Group companies in
through business | arid e e tendly enonment i came & Ferences| O | Coninuation CSR activities in 2019, it was edited with a particular focus on Japan and overseas, a total of eight times. Under the theme of
the value chain endly pr among he divisions incorporating the latest information on our CSR activity “The Fujikura Kasei Group’s CSR initiatives and materiality,” the
— = framework. In contrast to the CSR Report, which mainly seminar provided information on the background to
fenification of atabases. Seapose o Informa fon Il reuaiey
et ot requre upgiadng | g7% (OO PR e presents the annual results of CSR activities, the Fujikura Kasei establishing our CSR materiality and its details, Additionally,
upgrading of the ?h‘;saewa‘fr‘gﬁggsfg CEEDIos e Ao Handbook provides details of each CSR activity, the in fiscal 2022, each Group company established Key
Chenical wbstance | P2 Rasel | G Sba e 3114 entries O Contten significance of the activities. and the Fujikura Kasei Group's ~ Performance Indicators for each CSR materiality in
management D;;“g;;e(mm, management Wberof phnise 180" | Number of training prograrms: 16 O |Continuation upon updating the initiatives, from a medium to long-term perspective. consideration of the respective characteristics of their country,
P33 i aisareenain| Nmboer of participans: 147 ontent The handbook is presently available in Japanese only and region and business and launched initiatives as per their KPI.
“~~orough co™p iance |Strengthening Number of Implemented 2 study meetings Implementation of awareness-raising distributed to employees of Fujikura Kasei and Group o i
with essential laws | awareness of stucy meetiny (new manager training, follow-up| O | education across the company an companies in Japan and to Japanese employees in Group M Reasons for engaging in CSR activities
2nd reg.lations compliance implementod training) for affiiated companies in Japan companies overseas. However, we will consider how this
R T e handbook is used by entire Group going forward.
Stoady response lo-Degroe of N . st ol 2 s o
0 cases of ol I the
cases the system O o L ey < e Financial performance
Compliance | Strorg ramework Sakiessedn e it o e egiaions,
i for preventing oniamed I i of complanc {Cmentalion ol complianco Corporate
misconduct cebulding the Number of themes | it 1 mination ed.cation within the Eruironment: A
e taken o ny a~d among ailiated co~panie: nvironmental issuies value
e Compliance on educatio~al documants o Soclal: Human rights, labor
Pl Commillec: far r2ce” and bm!m"a ion sec.fity” Wl i e T
clecaes Yea subcommit-ee Innovation, transfer of skills,
Fstabishmentof |- =T Fe— Extracted themes from the Continuation of subcommittee Intellectual property strategles,
arisk management (BXasioncfrsks | RoMOW OF eia | compliance check sheet and [ A | activities (dissemination activities) to human resource cevelopment
framework & addressed information leakage risks address risks
o SO . Corporate value I the combiation o
rganized a disaster prevention ales, proft inancial condtions, etc. = Financil performan:
vy Fomuiionand Snalialeloessibtaranson R — St T s ot e
management  (a disaster-resilient  |operation of review of disaster prevention | A | activities Fujkura Kasei Handbook  CSR information seminar Ny " . g
o ooy vy ol s Gy ot corproralc valte s stanabk i can b i onty by cullvt g
P39 published in March 2022 “he abilty to rescond to social sema~d, = n ot~r words, by promating CSR actv ties.

a companywide
proveriion i
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&8 Employee Work Styles and Health

At Fujikura Kasei, we promote careful management of employee health based on the awareness that
the health of our employees is the foundation that allows our company to achieve sound growth.
We also modify our personnel system as required to create a workplace environment where our

employees can work to their full potential at their own initiative.

Support tailored to work and life careers

Il Second career training

We conducted second-career training for employees who have reached the age of
50 with the aim of providing them with opportunities and information to think
about their company life moving forward and their life after that.

The training was an opportunity to learn and think about one’s life and career
plans (one’s own career up until now and future plans). money plans
(understanding one’s own income, expenses, and assets at the present time and
imagining future income and expenses), as well as the risks (nursing care, cancer,
lifestyle-related diseases).

New method was adopted in the workshop, such as using the participants’
smartphones and downloading apps.

Il Career design training for female employees

We conducted career design training for women online after dividing it into a basic
course (new and young employee) and an advanced course (mid-career and
managerial positions).

The basic course provided an opportunity for participants to look back on their
careers so far, reaffirm their own strengths and what is expected of them, and also
to think about what they want to do in the future. Participants in the advanced
course thought about the experience they had built up and the adaptability of their
thoughts and emotions. Carrying out employee training for women in this way
helps us to create a work environment where women can play an active role.

Employee health managemen

We strive to create a workplace where employees can work industrial physicians and psychiatrists.
in good physical and mental health, by for example, We continued to conduct health examinations for all

encouraging employees to undergo more detailed
examinations based on the results of physical examinations
and stress checks, and by arranging interviews with

employees and report the results of group analysis of the
stress check system to board members in fiscal 2021 in an
effort to improve the workplace environment.

Promoting diversity

Companies must strive to build and operate systems and
mechanisms that enable not only the physical and mental
well-being of their employees, but also their happiness, or in
other words, job satisfaction. There are many cases now
where the buzz words of “well-being” and “wellness” are being

0 Training on affirmative action and audits of
results

Affirmative action is a way to help people who are socially
discriminated against in terms of their gender or race, etc.
Japan has taken steps to close the gender gap, especially in
employment.

An example of one of our wellness initiatives is trying to
eliminate discriminatory beliefs through training for employees
at Red Spot Paint & Varnish in the US. Moreover, situations are
checked through audits to see if there has been any
discriminatory behavior when hiring and promoting is done.

I Sharing of well-being status

Fujichem Sonneborn periodically publishes its Wellbeing
Magazine and puts it in the workplace so that employees can
see the status of various wellness initiatives. Sharing what the
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used in these efforts.

Well-being is generally being happy or having a good physical
and mental state, whereas wellness is the activity which aims
to achieve this.

11 360" evaluation

A 360" evaluation is the process of collecting feedback from
employees’ subordinates, peers, and superiors, as well as a
If- it by employees

Since assessments of employees are reflected in salaries and
promotions, if there are not many evaluators then there will be
a bias in the assessment, and it can lead to 2 drop in
motivation especially when there are big differences between
the self-assessment.

A 360" evaluation is being used at Fujichemi Tokyo with the
aim of ensuring that employee performance evaluations are
fair.

whole company is working on with all employees in this way
helps to maintain and improve job satisfaction in the
workplace.

0 Health and Productivity managemant organization certification

The Certified Health and Productivity Management Outstanding Organizations wausen:
Recognition Program is a system that awards corporations such as large companies b p

and small and medium-sized enterprises that practice particularly outstanding f R E
health and productivity management based on initiatives that meet local health
issues as well as health promotion initiatives promoted by Nippon Kenko Kaigl.

(wrnmanm)

#rs 7Yy SUWHKSAH

Fujichemi Kinki was certified in March 2022 for fiscal 2022. We firmly believe that | ORRAK. RERORREREEHL
it is our responsibility as a Company to create a workplace where employees can HERTS (REEE]
work in good health for a long time, and that this will lead to happiness for the ettt LI

Company, employees, and their families. Fujichemi Kinki is working on the
certification requirements needed by companies in order to realize a more fulfilling
work environment for employees with for example, more enhanced health
checkups, encouraging employees to undergo re-examinations, and Company
subsidies for more well-balanced lunch dishes.

bty
-l

Bmses o VR

Health and Productivity
managemant organization
certificate

w
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1l Using laptop stands

There are many cases where an employee’s work posture can affect their health.

In light of the health of its office workers, Fujikura Kasei Indonesia has started to
use laptop stands.

By raising the screen to eye level, laptop users do not have to bend their necks for
long periods of time, helping to alleviate neck and back pain.

How the laptop stand looks
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Occupational Safety and Health

Corresponding
SDGs

€) safety and Health Initiatives

At Fujikura Kasei, we strive to create a workplace where employees can work safely and securely. To
achieve this, we have formulated an Occupational Safety and Health Policy and run an occupational
safety and health management system that complies with ISO45001.

OHS Promo Meeting

The OHS Promotion Meeting discusses the following matters in order to maintain and improve the Occupational Health and Safety

Management System (OHSMS).

. Revisions of laws and regulations, and providing new information
. Reports on the occurrence and response to work-related accidents
. Internal and external OHS audits and MR result reporting and response confirmation

. OHSMS secondary document review

. Recommendations for improving OHS performance across the Group and at each site

1
2
3
4. Annual plan progress report
5
6.
7

. Exchange of ideas on OHS and other matters

In conjunction with the introduction of the new environmental
management system (EMS), the OHS Promotion Meeting
worked on a comprehensive review of the OHSMS in fiscal
2021. In order to make the process easier to understand, the
OHSMS was changed to the same format as the quality
management system (QMS) and the EMS with the process to
create the document combined into that equivalent to the
EMS. thereby establishing a generic document for both the
EMS and OHSMS. By standardizing the provisions of the EMS

Ac

es to achieve zero occupa’

I Number of work-related accidents

In fiscal 2021, there was one accident. which happened at
the Kuki Logistics Center, that did not result in lost
worktime. The target for fiscal 2021 was set at zero
accidents, but unfortunately this wasn' t achieved.

We will do everything we can to prevent work-related
accidents by seriously looking at repeated accidents which
have occurred in the past, examining the danger source from
past incidents and risk predictions to re-verify the validity
and effectiveness of countermeasures.

1 Industrial accident indices

In fiscal 2021 there were no accidents that required time off
from work making the frequency rate and severity rate of
accidents accompanying more than a day of lost worktime
equal to zero.

Although there were some minor accidents, they did not
result in lost workdays. so we were able to maintain a
frequency rate of one or more lost days and a severity rate
of zero. Going forward, we will continue to incorporate the
frequency rate and severity rate of one or more days off
work as indicators in the event of an accident, and monitor
them as indicators to measure the seriousness of accidents.

FUJIKURA KASEI GROUP CSR REPORT 2022

and OHSMS, it is hoped it will deepen the understanding of
operation and reduce the time and effort required to create
records. In recent years, regulations related to occupational
safety and health have continued to be tightened. Going
forward, we will continue to appropriately adapt to
regulations and promote the activities of the OHS Promotion
Meeting in order to create a workplace environment where
employees can work safely, securely and in good health.

al accidents

Number of work-related accidents
and their frequency rate

Number of work-related accldents Frequency rate

200 Acotents accompanying.
tme.
100 = Accidents not accompanying
lost workime.
o0
o Frequency rate

a7 Paoe Pacs Foo o

Frequency rate and severity rate of accidents

accompanying more than a day of lost worktime

Severity rate Frequency rate
2 0z

—o— Frequency rate
0 e Severtyrate

@ Best practices

Efforts to eliminate accidents when opening
cans

Cuts caused by opening cans is one of the work-related
accidents unique to the paint industry.

After semi-finished products were stored in 18-liter square
can at Fujikura Kasei Coating India they were then opened
from the top and the contents poured into large tanks at the
time of commercialization. The opened can leaves a jagged
edge which has in some cases led to accidents when
workers come into contact with the edge, even when
protective equipment is worn, during insertion and
sUbsequent processing.

For this reason, Fujikura Kasei Coating India now stores
semi-finished products in 200kg open drums. By using a lifter
to pour the paint during production, they no longer need to
take the tops off cans thereby eliminating accidents such as
cuts and flesh wounds.

An additional consequence from using a lifter is that workers
are now not having to repeatedly load the heavy 18-liter
square can meaning they no longer suffer from lower back
pain.

Work before and after improvements made
Before After

Serifinished product
g0es into a drum
v

Opening 18-lter
square can

Drum liter used to
pour contents

Worker lfts and
pours contents

Safety and health initiatives — Safety best practices

I Risk prediction (KY) acti

Every year at Fujikura Kasei we engage in activities to predict
potential risks across the company. In fiscal 2021, we
identified 504 potential risks (104% on last year) within the
company. Needless to say, we are working hard to reduce the
number of potential safety and health risks at each business
site. Herbert Heinrich of the United States proposed a theory,

es

Industrial accident = Unsafe situation X Unsafe act

1 serious accident

29 minor incidents.

300 300 near-misses =

500 ——————479——

450 gy —— ——
407

or relationship, which states that there are 29 minor incidents
behind one serious accident, and an additional 300
near-misses behind that. We aim to achieve zero occupational
accidents by raising awareness among all employees of this
idea, continuously minimizing potential risks.

Number of risks extracted from KY sheets at Fujikura Kasei

504

Number of
risks extracted
from KY sheets
in FY2021

504

460

Heinrich's Law

FY2017  FY2018  FY2019  FY2020 FY2021

@ Safety best practices

|dentified risk 1

@ Potential risk

To ensure all the contents of the raw materials in the
18-liter square can are poured out, the can is rested on the
tank and tilted but there is a risk that it will fall into the tank.
@ Measures

A special jig is used instead.

|dentified risk 2

@ Potential risk

When evacuating in an emergency, such as an earthquake
after sunset, there is a danger of falling over steps or other
obstacle if the lights go out because of a power cut.

@ Measures
High-intensity
chemical lights that
can be used
immediately in
times of evacuation
are now installed.
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1 Forklift safety training

Safety training was held at each business site in fiscal 2021 to
prevent forklift accidents from happening on the premises, As
in fiscal 2020, explanations were given on safety technologies
and reach truck skills were assessed by experts, and hazard
prediction training was carried out on forklift accidents and
unsafe behavior not only for employees but also for
contractors who drive forklifts on-site.

I Initiatives to raise awareness on safety
among employees

Fujikura Kasei Coating (Tianjin) is working with government
agencies to ensure safe operations.

Accidents are the result of a combination of unsafe situations
and unsafe behavior. Like other Group companies, Fujikura
Kasei Coating (Tianjin) strives to improve unsafe workplace
conditions on a daily basis, but at the same time, also believes
that it is necessary to raise awareness on safety issues among,
employees. For this reason, and in response to requests from
government agencies, employees have signed up to the Safe
Production Goals with the aim of having each employee take
responsibility for the goals.

To maintain and improve safety awareness among all its
employees, Fujikura Kasei Indonesia communicates its safety
precautions, work plans, and other important matters and
latest information to employees in each department
(production, research, warehouse) in the factory every day.

health initiative

Safety

1 Reducing harmful odors

The cover of the document signed “The signed Safe Production Goals

by every employee

Briefing session for engineering
and quality control departments

There were some instances of insufficient local
ventilation when handling organic solvents. However,
we improved the work environment by efficiently using
local ventilation and covering the areas with hoods to
prevent the spread of solvent odors.

Before After

I Reducing lower back pain

Although work with a high risk of backache still remained due to the reliance
on manpower for some of the heavy loading work, a special handling device
was installed to reduce the risk of backache and to improve efficiency so that
work could be carried out by one person instead of the normal two.
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Conscious of realizing a more comfortable working
environment and reducing CO: emissions, we
installed another combustion deodorizer that
functions for both the work room and cleaning
room. Having an additional deodorizer has improved
the environment as each room can now be used
independently of the other. Among the various
deodorizers available, we chose an adsorption type
deodorizer to reduce COz emissions during
operation. And by being independent of each other,
the wind speed in both the work room and the
cleaning room has stabilized. This has not only
created a more comiortable working environment,
but also means that the combustion deodorizers are
used for less time thereby reducing COz emissions.

Activities to realize a comfortable working envi

1 Making the workplace an easier place to work

A preventive measures team continued its work at the Sano
Plant in fiscal 2021 to prevent human error. They encouraged
workers at the plant to jot down some key “points of note™ on
many different aspects such as safety, the environment, quality.
the workplace, and the five 5's (sort, set in order, shine,
standardize, and sustain). These keywords were posted on a
board where everyone could see the topics which they could
work on by themselves.

Although no specific target was set for the number of “points of
note,” everyone worked toward resolving 70% of the topics
raised. As a result of the activities over the year, there were 718
“points of note,” an increase of about 22% from the previous
year. Through everyone’s efforts the 70% target was smashed
with 700% of the points resolved.

We will continue to pursue activities aimed at preventing all
human error while realizing a comfortable working environment.

@ Safety best practices

To prevent any mistakes when shipping products, a system
was set up to indicate the shipping day. This system has
been improved with better visibility and display.

By improving visibility it is hoped it will make it easier to
perform the task of checking and bring us one step closer to
a comfortable working environment.

Before

Ater

1 Reducing workloads with a labeler and palletizer

Products finished in tanks are canned in designated containers,
labeled, and loaded onto pallets for warehouse storage and
shipping. Until now, employees had to do the work of attaching
product labels and loading the cans onto pallets one by one.
This however was giving backache to employees from the
continuous work of moving heavy objects (about 20 kg).

In view of this situation, Fuji Chemical introduced a labeler and
palietizer.

Fujikura Kasei will continue to improve the workplace so that
employees come under less stress.

Zero accidents at the Sano Pla

In fiscal 2021, there were no accidents at the Sano Plant. This
includes accidents accompanying and not accompanying by lost
working time. It is thought that they were able to accomplish
this achievement by raising awareness on safety among all
employees through various activities including those of the
Safety and Health Committee, risk prediction, safety training,
and improvement activities by the Prevention Measures Team,
and through activities aimed at eliminating unsafe situations and
unsafe behavior. Fujikura Kasei will continue to improve the
level of its activities to ensure there are no accidents in the
workplace.

The labeling machine

The palletizer
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M) Environmental Conservation
(Reduction of Environmental Burden)

Environmental

Corresponding
SDGs

Conservation Activities

At Fujikura Kasei, we manufacture environment friendly products that can coexist with Earth,
befitting a company that handles chemical substances and chemical reactions.

Additionally, we systematically engage in company-wide environmental improvement activities to
reduction of environmental burden accompanying our business activities.

EMS Promotion Meeti

The EMS Promotion Meeting holds conferences on the following matters to maintain and enhance our environmental management

system (EMS).

1. Provision of information on amendments and updates to laws and regulations
2. Reporting of the occurrences and status of responses to environmental accidents
3. Reporting of the results of internal/external environmental audits and MR, and verification of responses

4. Reporting of the progress of annual plans
5. Examination of EMS secondary documents

6. Proposals for improving the environmental performance of our entire company and of each site
7. Information exchange concerning issues related to the environment

In fiscal 2021, the EMS Promotion Meeting, in response to
growing environmental demand from stakeholders, conducted
a comprehensive review of our environmental management
system to strengthen compliance with the requirements of
environmental standards and to examine the validity and
effectiveness of each process. As the new system called for a
renewal of document formats, members of the EMS Promotion
Meeting prepared the documents in cooperation with all

divisions and departments before commencing operations of
the new environmental management system in July 2021. A
change in EMS managers was also made on the occasion of
the comprehensive review, so fiscal 2021 marked a fresh start.
Given the increasing importance of environmental
improvement activities going forward, we will continue our
EMS improvement activities in line with the flow of the times.

Report of the Committee for Legal Compliance with

In fiscal 2021, the Committee for Legal Compliance with the
Energy Saving Act reviewed the control standards that govern
rational energy use. Items to be numerically controlled were
increased to reduce any wasteful use of energy, and energy
flow diagrams were prepared as accompanying materials for

EHS Global Meeting

Our major regional sites of Fujikura Kasei, Red Spot Paint &
Varnish (U.S.A.). and Fujichem Sonneborn (U.K.) have held
annual meetings of managers in charge of environment, health,
and safety since 2016, to enhance the level of EHS activities
by mutually sharing each company’s initiatives and

'@

Corporate Greenhouse Gas Emisions
(Cabon Dioxde Equlenct Motric ors)

Report by Red Spot Paint & Varnish rE@sr

25 FUJIKURA KASEI GROUP CSR REPORT 2022

e Energy Saving Act

utility facilities to uncover any non-rational energy uses.
Additionally, in preparation for the large-scale review of CO:
reduction targets in fiscal 2022, report forms have been
revised to enable CO: emission calculations to be performed
daily.

performance data.

In-person meetings could not be held in fiscal 2021 due to
COVID-19, but EHS activities were continued via Web
conference.

Environment =

QS\.H it S s s sy

Report by Fujichem Sonneborn

Il Trends in CO: emissions and basic unit of CO. emissions

LEL:EY Reduce CO2 emissions by 7% by FY2030 compared to FY2013

In fiscal 2021, our CO:z emissions increased
by & slight 0.5% compared to fiscal 2020,

@ Trends in CO2 emissions and basic unit of CO2 emissions

Basic unit of CO; emissions
(%

and our basic unit of CO2 emissions CO: emissions (t) 100 million yen)

decreased by approximately 4%. We assume 7000 35.00

this increase in COz emissions was affected —o—o—o—o

by our increased fuel usage in fiscal 2021, 6000 — 30.00

Meanwhile, we think our basic unit of CO2 5000 25.00

emissions decreased owing to our strong :

sales in the first half of the year. 4000 20.00

We will continue to promote rational and

improved energy use to achieve our CO2 3000 15.00

i :

reduction target. 2000 1000

1000 5.00
0.00

FY017

F2018 FYDIS Y2020 FY2021

— CO; emissions  —#~— Eco-Vision target value (emissions)
—#— Basic unit of CO; emissions

I Changes in the CO: reduction situation accompanying the targets towards carbon neutrality

On October 22, 2021, the Plan for Global Warming
Countermeasures was adopted in a Cabinet meeting, with a
target to reduce greenhouse gas emissions by 46% by fiscal
2030 (compared to fiscal 2013)*. The plan also called for a
further challenge by the Japanese government to achieve a
reduction of 50%.

Under the plan, industrial sectors were required to raise
their previous target of 7% to 38%. We therefore took into
consideration the government’s “further challenge to

I New CO: reduction target and actual figures

achieve a greater reduction” and changes in the
environment surrounding our company such as natural
disasters caused by climate change, and established a new
target to reduce COz emissions by 41% by fiscal 2030
(compared to fiscal 2013), beginning in fiscal 2022.

* The Plan for Global Warming Countermeasures is a comprenensive plan
announced by the government based on the Act on Promotion of Global
Warming Counlermeasures, revised for the lirs Lime in live years since
Way 16, 2016,

We verified our status of COz emissions  COz emissions (CO2)

against the new CO2 reduction target we

aim to achieve from fiscal 2022, and found 7000
we have achieved both the 38% reduction

target required of industrial sectors by the 6500 \

Act on Promotion of Global Warming

FY2021 CO:
reduction target

(38% reduction)

e
vy

Countermeasures and our voluntary 41% 6000
reduction target. Nevertheless, we will
continue our efforts to reduce COz emissions 5500
by focusing on energy-saving activities,
continual capital investments, energy 5000
Creation, and renewable energy use. 00
4000
3500
3000
FE
v
22
00
11
3 4

w—om<m
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YYYYYYYYYYYY YUYy
222222222222222
00000000000000°70
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—o— 38% target —e— 41% target —e— Actual figure
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M) Environmental Conservation
(Reduction of Environmental Burden)

Corresponding
SDGs

Environmental
Conservation Activities

I Trends in energy usage and basic unit of energy consumption

Continue to reduce the five-year average basic unit of energy consumption by more than 1% per year

Our energy usage in fiscal 2021 increased by
approximately 3% from the previous year.
While our basic unit of energy consumption
decreased by about 2%, we were unable to
achieve our target with a result of
14.99k1/100 million yen against the
Eco-Vision target of 14.79k1/100 million yen
for fiscal 2021.

In fiscal 2021, we reduced our energy usage
by approximately 1% from the previous year,
but our fuel usage increased by some 15%
because of the increase in electric usage.
This resulted in a roughly 3% increase in
energy usage as a whole.

Strong sales in the first half of the year
contributed to the 2% decrease in our basic
unit of energy consumption, but this was not
enough to achieve our target.

Thus, we will make ongoing efforts to reduce
our energy usage and basic unit of energy
consumption by further rationalizing energy
usage and eliminating wasteful uses.

@ Trends in energy usage and basic unit of energy consumption
Basic unit of energy consumption

Amount o energy usage (K) /700 milion yen)
3500 ——m——————————————————————————— 17.50
3000 %.— 15.00

FY2021

2500 12.50 energy usage
2000 10.00 2 745ku
1500 AN i uritof energy consumption
1000 5.00 1 4.99
/100 milicn
500 250 .
0 0.00

FY2017 FY2018  FY2019 Y2020 FY2021

—icad office Nagoya s Kuki WSS R&D Center NN Sano
—s— Basic unitof energy consumption —e~— Eco-Vision target value (asi unit o energy ccnsumption)

I Trends in the discharge of waste and the basic unit of waste discharge

Our discharge of waste in fiscal 2021
increased by 3% compared to the previous
year despite our efforts to achieve our
reduction target of 5.6%. This increase can
be attributed to the recategorization of
waste oil from a valuable resource to a
specially controlled industrial waste due to a
change in demand, and the increased
frequency of the vacuum processing of
sludge. We have launched activities to
address this situation by establishing a
waste reduction working group.

In consideration of the future of waste
treatment, the working group agreed to
continue upholding the target for reducing
the basic unit of waste discharge (sales) by
1% or more compared to each previous year
until 2030 by adopting fiscal 2021 as the
reference year for waste reduction targets
from fiscal 2022 and on.
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:59 Reduce the discharge of waste by 7% by FY2022 compared to FY2017

@ Trends in the discharge of waste and the basic unit of waste
discharge

Basic unit of waste discharge
Discharge of waste () (t/100 million yer)

1600 7.00
00 g oo
- FY2021

1200 —;
5.00 discharge of waste
1000 100
800
3.00
600
400 200
200 1.00
o
FY2017 FY2018 FY2019 FY2020  FY2021
. Head office Nagoya WSS Kuki EESSN R&D Center NN Sano

s Basic unit of waste discharge —@-— Eco-Vision target value (basic unitof waste discharge)

Perforr e data of other targets

1 Anti-pollution measure: Reduction of VOC emissions

The graph at right shows the total
emissions of five organic solvents that
are subjects of VOC surveys and PRTR
substances.

VOC emissions in fiscal 2021 increased
approximately 7% from fiscal 2020.

We were unable to reduce our
emissions of VOCs and PRTR substances
in fiscal 2021 compared to fiscal 2020
due to an increase in production and an
increase in the usage of raw materials
accompanying a change in the
composition of products.

We will continue our efforts to reduce
VOCs and PRTR substances.

@ Trends in VOC and PRTR emissions
Basic unit of VOC and PRTR
VOC and PRTR emissions (t) emissions (t/100 million yen)
14.0

12,0 0.06 FY2021
00—+ 5 VOC emissions
N 9.5t
60 003

0C emissions
2 il 0.052
20 001

)
£100 million

F017 FY2018  FY2019  FY2020  FY2o21
VOC emissions: M Sano W R8D Center M Nagoya Kuki —— Basic unitof VOC emissions
PRTR emissions: st Company as a whole

0 Resource conservation measure: Changes in water usage and basic unit of water consumption

We used approximately 10% more
water in fiscal 2021 compared to fiscal
2020.

Although we endeavored to save water
and reduce the amount of water we use
in our production processes, we think
our water usage increased due to the
increased production of products
requiring large volumes of water.
Hereafter, we expect an increase in the
sales of water-based products and
consequently an increase in water usage
as well. However, we intend to make
every effort to reduce our water usage
by examining how we may rationalize
the use of the resource that is just as
important as energy.

@ Trends in water usage and basic unit of water consumption
Basic unit of water consumption

Water usage (1.000m?) (m*/100 million yen)
200
18 800
160 700
140 500
120
500
100 400 thousand m?
80 Z5ic unit of water consu
pos 300
40 200
20 100
0

o
FY0l7  FY2018  FYI0lS FY200  FY2o21
I Sano WSS RED Center NSNS Nagoya Kuki —@~— Basic unit of water consumption

1 Environmental investment report

In fiscal 2021, we continued to make
environmental investments, including
energy savings. as before. The total
investment of approximately 260 million
yen we made in fiscal 2021 is expected
to have an effect worth a crude oil
equivalent of 41.6kl/year, corresponding
to a reduction of 71.6t-COz. We will
continue to make active environmental
investments hereafter.

FY2021 environmental investment

Investment
tem | thousand yen) Sos
I emeians | 158436 73033
energy savngs - 3013
Tvesmerein
niomente | 103672 633
Total 262108

@ Trends in environmental investments
Unit: thousand yen

300,000

250,000

200,000

150,000

100,000

50,000

Investmert in Investment in Total
energy savings  environmental
improvement

— FY2010 W FY2020 W FY2021
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M) Environmental Conservation
(Reduction of Environmental Burden)

Environmental

Corresponding i ey
SDGs k

Conservation Activities

EMS activity case examples

1l Active utilization of renewable energy sources

Amid rapid changes in the business environment toward realizing a decarbonized
society, Plant No.3 at Sano Plant switched to a power supply derived from 100%

renewzble energy sources in May 2021.

We intend to expand our utilization of renewable energy sources even further in the

future.

RE 1007 /1 7 1

certificate

1 Introduction of solar panels and electric vehicles (EVs)

In creating a business continuation plan (BCP) and planning
energy-saving initiatives, we explored the possibility of
combining solar power generation and batteries,

In the event of a power failure caused by a disaster or other
such event, general batteries are too costly in terms of running
costs to be used as an emergency power supply. Therefore,
we focused on electric vehicles (EVs). By introducing EVs, we

@ Results after introducing solar generation facilities

Month & Year | Generated electricity (kWh/month)
Oct. 2021 1548
Nov. 2021 1.422
Dec. 2021 1,547
Jan. 2022 1319
Feb. 2022 1.949
Mar, 2022 2.305

e
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have secured power supply in response to our BCP. We have
also saved energy by establishing a cycle in which we can use
solar-generated electricity for self-consumption. We generated
some 10,000 kWh of electricity after introducing solar
generation facilities. As a spillover effect, we have also
reduced gasoline consumption by our company cars.

1 Energy-saving optimization diagnosis at R&D Center

R&D Center, which engages in research and development
activities, has undergone an “energy-saving optimization
diagnosis” by The Energy Conservation Center, Japan
(ECCJ). More specifically, it received a diagnosis and
exchanged views on its status of energy usage, status of
energy management, and energy reduction potential, among
others. The plant’s characteristics were revealed by dividing

@ Status of energy usage
B Summerlime =& Winlerlime
—e— Interim period

e
SN

its energy usage into summertime, wintertime, and interim
periods, and the diagnosis results were used to review
maintenance and management operations, upgrade
large-scale air conditioners, and adopt LED lighting.

The results will also be used as a reference to promote
continuous energy-saving activities hereafter,

@ Status of energy management

Ly N
",
o 9 N\

L
A6 8 1012 14 16 18 20 22 Hour

L
02

0 Reducing waste by r ing bad inventory
Quality of coating film is affected by the coating and its
application work. When coating the exterior walls or roof of
a house, for example, the necessary amount is calculated
based on the area of the relevant surface before delivery.
However, excesses and shortages are likely to occur
because onsite work is done by human beings. As shortages
lead to a delay in the work process, there are many cases
where companies that perform the application work order
more than the calculated amount and must take home the

Il Separated discharge of plant exhaust

A new plant was completed at Fujikura Kasei Vietnam in
August 2021 and commenced operations on a full scale in
December.

The region where the new plant is located has
environmental restrictions regarding plant wastewater and
exnaust. Therefore, in reference to the new plant at Fujikura

Dust collector

Management framework
PDCA
Operational
e management
Visualization Measurement &
of energy recording

Maintenance & management

excess as a result. Some types of coating cannot be used in
a different site and end up as waste with an expired shelf life
(this becomes bad inventory).

Fujichemi Kinki launched an initiative in fiscal 2018 to
improve this situation. As a result of reviewing the necessary
amount of coatings based on previous records and providing
guidance to contractors, it reduced its waste of coatings
from 7.249 cans in fiscal 2018 to 49 cans in fiscal 2021.

Kasei Thailand that was completed and began operations
earlier, Fujikura Kasel Vietnam adopted a system that
separates factory exhaust ducts into DC (Dust Collection)
and PE (Production Exhaust) and releases them into the
atmosphere after respectively treating them in an
appropriate manner.

Exhaust treatment unit
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Materiality Environmental & Social Corresponding

SDGs.

Contribution through Business

oy Environmental & Social Contribution
through Business

At Fujikura Kasei, we pursue environmental and social contribution activities through our business

practices, to fulfill our corporate social responsibility.

Our unique technologies and products

The roles expected of companies has increased within the
scope of the United Nations' Sustainable Development Goals
(SDGs). Furthermore, the focus of CSR is shifting toward
“solving social issues and contributing to society through
business.”

As a manufacturer that handles chemical substances, we

believe it is important to address environmental issues, in
particular. among diverse social issues. We are thus
committed to implementing activities from the aspects of
reducing environmental burden by improving in-house
manufacturing processes and solving social issues through our
business.

Basic concept of
environmental and
social contribution

Contribute to environmental
conservation and the realization
of a better society through

business activities Solving environmental and social issues

(environmertal conservation, traffic safety. medicine and health, etc.)

Environment

Dissipates heat with enhanced heat radiation paint

With the progress of the digital society, demand for electronic devices has been on
the rise with their wider use in social infrastructure, cars, houses, and other settings
in recent years. Amid the demand for smaller, more functional and
design-conscious products, heat generated from an increase in functionality in
electronic devices has become a major issue related to the performance, reliability,
and safety of parts and equipment.

Our heat-dissipating paint RECRACK 3900TMS is a paint that maximizes the heat
radiation function, proffering a wholly unique paint design so that heat can be
dissipated efficiently. By reducing the amount of power needed to cool off the heat,
the product also contributes to decarbonization.

RFCRACK 3900TMS.

Architectural coatings business

Reduces painted roof temperatures by 25°C

Heat barrier paint keeps temperatures down on the surface of the coating film by
effectively reflecting light rays in the near-infrared wavelength range, which
accounts for about 50% of sunlight, to give superb anti-heat properties. Roof paints
in particular can lower the coating surface temperature by up to 25°C compared to
conventional paints. And since the heavy metal of chromium is not used in the
paint, something often contained within heat barrier paints, and because it uses
special infrared reflecting pigments, it can be applied in dark-colored coatings.
usually something that is considered to be disadvantageous in terms of anti-heat

properties. Being a completely one-component water-based paint, the product is  painting with heat Temperature distribution
also considered to be good for the environment during work. barrier paint during painting

FUJIKURA KASEI GROUP CSR REPORT 2022

Electronics materials business

Contributing to energy reduction and improved
efficiency in electronics component manufacturing

Although some conventional methods of plating film formation have their merits for
mass-produced products, they do also come with their problems, including high
installation costs for facilities and equipment, slow and time consuming film
formation speed. not to mention the large amounts of energy (heat) required. By
using our painting method that uses conductive paste, we have been able to
reduce initial installation costs, assist with small-lot production of many products,
and save energy by shortening the process. Our products contribute greatly to
freedom of design by enabling electronic components to be made smaller, lighter, A nogue shietd component
thinner and with more integration, leading the way in the IoT device market. for use in communications

Functional polymers/polymers & resins business
Developing solvent-free adhesives

The adhesives developed by this business unit are used in a variety of applications,
such as optical adhesives used in general-purpose double-sided tapes and
smartphones. At present, most of our adhesives contain 50% or more organic
solvents.

However, worldwide demand for less use of organic solvent adhesives is on the rise.
As well as conventional organic solvent-based adhesives, we are also focusing on
the development of eco-friendly solvent-free adhesives.

A solventfree adnesive

Reducing steam leakage, contributing to fuel reduction

Tohkoh Jushi has launched its Steam Trap, a product that enables reductions in
boiler fuel in line with the social demand for less carbon emissions. The Steam Trap
is a module for discharging the water that accumulates when the steam produced
by a steam boller, steam heater, or heat exchanger, etc., comes into contact with
an object. The greatest feature of this product is that it reduces the chance of
steam from leaking out, resulting in a fuel reduction.

The product was installed on a test basis at the Fujikura Kasei Sano Plant when,
after installing it in seven different locations, it was found to reduce steam leakages,
keeping fuel consumption and costs down.

The Steam Trap

Products that contribute to society

Using test reagents with confidence around the world

Diabetes has become a worldwide problem. We believe that it is important to
prevent the severity of diabetes through early diagnosis and to allow patients the
proper guidance from doctors. It is for this purpose that we provide test reagents
to be widely used around the world. In countries where domestic industry is
underdeveloped, it Is difficult to widely disseminate expensive imported reagents to
the general public, which is a major barrier to widespread testing and early
diagnosis. We aim to provide our own products at reasonable prices, to have them
widely used with peace of mind. for a world where everyone can make early
diagnoses. And in many countries where medical care costs are thin on the ground,
we hope to improve the quality of life of patients and reduce medical expenses by

detecting and treating patients before their symptoms become too problematic. HbA1C reagent
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Chemical Substance Management e

@ Management of Chemical Substances
to Retain Trust

Chemical substances benefit our lives. At the same time, however, they can pose a serious health
risk to a human being and can result environmental pollution if they are handled improperly. At
Fujikura Kasei, we have a strict management framework in place that includes within its scope not
only our business partners but also all parties beyond, to fulfill our social responsibility as a company

that handles chemical substances.

At Fujikura Kasei, we believe it is important to think about the
health not only of our employees who manufacture our
products and customers who directly use our products. but
also of everyone up to all end users, and to design products
that do not impose severe adverse impacts on the
environment.

Based on this awareness, we have created and incorporated a
Chemical Management System (CMS) in our QMS*, EMS*2 and

Il Our chemical substance management scheme

es| 4

OHSMS*3, to be operated integrally with these systems,
We must also take the responsibility to convey proper
information on chemical substances contained in our
products. We achieve this by managing chemical substances
according to the scheme shown below, centered primarily on
the Fujikura Kasel Chemical Database (FCDB). Through this
scheme, we endeavor to provide products that our customers
can use without worry.

uppliers, et Fujikura Kasei Sales customers, etc

ljikura Kasei Chemical Database (FCDI

) Chemical
Information substance
information

_ Customer management
reference documents

ol
new raw Verification
materials Raw material
information
Customer
Laws and Verification # Fislie
regulations proposals
documents
i sDs
production ! f’(’dutclt . # 55
information Infolmatiely " system*
,,  Information provision
via .,
ChemSHERPA*#, IMDS*®
and other resources
“1 QMS: Quality System 2 ENS: System *3 OHSMS: Occupational Health and Safety Management System

1
*4/5D5; Safety Data Sheet *5 Chem SHERPA: A common scheme for conveying information on the chemical substance content of products

“6 IMDS: Stands for International Material Data System, A database of materials and its scheme,

Restrictions on chemical substances in products '

Substances that, when used, have a markedly adverse impact
on people’s health and the environment are restricted by laws,
regulations, and industrial standards. At Fujikura Kasei, we
widely designate such substances as “prohibited substances.”
Substances that are not restricted but pose a concern
regarding their effects are designated as “approval required
substances,” and are managed upon determining whether
they may be used or whether their use should be restricted
via an assessment by our Chemical Management Conference

33 FUJIKURA KASEI GROUP CSR REPORT 2022

(CMC). Substances that are restricted in part according to
their purpose or by country are properly managed by widely
seeking information on them as "controlled substances.”

In compliance with company standards, we also take
thorough measures to handle substances that are newly
restricted by laws and regulations and products that have
been found to contain restricted substances, by replacing
them with alternative products or terminating their usage as
the situation demands.

Global EHS Meeting

Every year, three companies in Group, Fujikura Kasei,
Red Spot Paint & Varnish and Fujichem Sonneborn hold
a Global EHS Meeting on Environmental Health and
Safety (EHS) and Occupational Health and Safety (OHS)
to exchange the idea and information.

The meeting is usually hosted on a rotating basis but
owing to the pandemic it was difficult for people to visit
other countries and so it was held online in fiscal 2021.

Allendees al the Global LS Macling

Training for employees

As stated in our KPIs, we believe that improving the
capabilities of our employees is an essential part of
properly managing chemical substances.

We have regular trainings for employees who join our
company as per their knowledge. New employee
training and sixth-month follow-up training are
mandatory to all employees.

Through those trainings, we are ensuring that they are
at the minimum required level in terms of their

Taking advantage of the fact that it is easier to
participate online, Chemical Management System (CMS)
related matters were added to the agenda for
discussion in fiscal 2021. Each company is conducting
activities in response to respective customer demand
and their national situation. The meeting has become a
great opportunity to make our activities more
collaborative in the future.

BRLRELLH
L5 & B 2 il

Fujikura Kasei Co., Ltd.
Management Systems for Chemical Substances

ARRES CrawAn

118908
EMBER S, 2021

Material used in the meeting

capabilities.

Other trainings are available in accordance with the
duties of each employee such as training on the proper
use of the FCDB, training on laws and regulations on
chemical substances management in each country.

We are striving to improve employee capabilities by
appropriate combinations of internal and external
training programs.

Training for employees
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Compliance

B Compliance

We consider compliance as a cornerstone of our corporate activities. Compliance includes not only legal
compliance but also promises with customers and social rules and norms.

As a company that operates on a global scale, we aim to promote a global standard of compliance
(friendly to people and the environment) while also giving due consideration to customs and practices in
each country and region where our affiliates are located.

Compliance initiatives

1 Compliance promotion framework

To strengthen compliance across our
Group, the Compliance Committee
appoints compliance committee
members to Fujikura Kasei and
compliance promotion officers to major
subsidiaries. These officers disseminate
information on legal trends to members
of their department or Group company,
and hold study workshops for
employees.

We also have a Compliance Hotline
(whistleblowing system) in place, so
that employees who discover a
wrongdoing or business activity that
might be in violation of a law or
regulation could report it to the
Compliance Committee Secretariat or
the company attorney's office without
suffering any disadvantage whatsoever.

Compliance framework
Fujikura Kast
Board of Directors.
Audit and Supervisory Committee:

{8 Cooperation

Compliance promotion officers .

| Compliance
in each Group company

committee members |

Department managers |

| Department employees |

2 Hotline

Outside the Fujikura Kasei
Group (extemal reporting)

Company attorney's office
Department managers |

Department employees |

R — /

Il Structure and role of the Compliance Committee

Compliance Committee

M Development of a compliance promotion ramework M Verificaton of the status of compiiance and sharing nformation across the company
F s

ormulation of improvement plan:

Chair: Director and General Manager of Administration Headquarters
it

Secretariat: Manager of the Administration Department

pliance fr k

uSD
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Responsible Business Alliance (RBA). Japan Electronics and

The Compliance Committee assessed the difference between
Information Technology Industries Association (JEITA), and

the level of compliance sought by society and the Group' s

Committee members
(offices)

Committee members.
(administrative and

‘Committee members
ms)

indirect

Compliance promotion officers
(affiliates in Japan)

M Dissemination of decisions
by the committee
W Veriication of compliance and
reporting to the committee
- Manzger of the Sano
Administration Dept. at Sano Plant
- Manzger of the Technical
Management Dept. at R&D Center

W Development of a compliance
amework in their respective
department
M Verification of the status of
compliance and reporting to
the committee
+ Manager o the Adminstration

+ Manager of the Corporate:
Auditing Ofice

- Manager of the Accounting Dept.

+ Manager of the Purchasing Dept.

- Manager of the Systems Section in
the Information System Dept.

Committee members

M Reporting the status of legal

compliance of each system to

the commi
- Manager of the Quality
Assurance Dept.
- Manager of the Environment
and Safety Dept.
- Manager of the Export
Administration Office

M Internzl dissemination of
decisions by the committee

M Reporting the status of
compliance in each
company to the committee

« Fujichemi Tokyo Co., Ltd.
+ Fujicherni Kinki Co.. Ltd.
+ Fuji Cherical Co., Ltd.

+ Tohkoh Jushi Co.. Ltd.

M Support of committee operations.
Manager of the CSR Promotion Cffice

v

actual status of compliznce via a customer questionnaire, and it Japan Auto Parts Industries Association (JAPIA). HE)
then created a check sheet based on categories specified by the 5
=)
@Assessment of the present status of compliance using a compliance check sheet %ﬁ
) Major relevant lavis/ Group' s status of compliance and s
Category Requirements regulations judgment regarding future actions E
* Requirements are stipulated g
*No torped labor ) ) in part in company regulations, g
[ + No child labor, consideration for | Labor Standards labor agreements, etc., but are 3
rights. young workers Act, etc. obscure.
« Consideration of working hours . e
etc. —Need improvement ES
g
+ Workers' safety + Responses are made based e
sately + Emergency preparation Industrial Safety and | on an occupational safety &8
health + Work-related accidents and Health Act, etc. and health management g
illnesses system. 3
etc. @
20
Law concerning Pollutant 23
« Environmental permits and Release and Transfer & =
_ reports Register (PRTR), Actonthe | . Responses are made based B
Environment | . Reduction of energy sgé“ggﬁgﬁg:}v‘gpgﬁgﬁgl on an environmental 25
etcconsumptlon and GHG emissions Substances, Air Pollution management system. g
. Control Act, etc. v
+ Corruption prevention Unfair Competition + With the exclusion of export g
- No inappropriate giving and Prevention Act, control, requirements are 3
Fair trade receiving of benefits Companies Act, stipulated in part in company 5
and & . . Financial Instruments regulations, etc., but are =
ethics « Proper information disclosure and Exchange Act, obscure.
+ Export control Foreign Exchange and r—— " gz
elc. Foreign Trade Act, etc. e MErEEmE i
¥ « Product safety assurance Toxic Substances + Responses are made -
Quality Control Act (TSCA). . >0
and * Quality management based on a quality @ e
Product Liability Act, £
safety. etc. etc. management system. 52
&
g9
« Protection against computer Basic Act on N - Rules exist but are 92
(SR network threats Cybersecurity, Act on inadequate. EE
security « Prevention of personal the Protection of 3
information leakage Personal Information, —Need improvement 3
etc. etc.
[a]a]
83
23
As can be seen in the above chart, improvements will be made In the areas of human rights, fair trade and ethics, and information 5%
3

Subcommittees

35 FUJIKURA KASEI GROUP CSR REPORT 2022

‘ M Development of a compliance framework in areas where the framework is delayed

security in response to the level of compliance sought by society.
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Corresponding
SDGs

Compliance

B Compliance

[Information security policy]

Based on an awareness of the importance of our social
responsibility regarding our information assets, which includes
customer information and employee personal information, we

will endeavor to ensure their proper management within our

dally operations in line with the information security policy

shown below.

1. We will disclose the information assets we ought to manage within our business activities and strive to maintain and enhance our
information security through an effective means for properly protecting our information assets.

w N

. We will comply with all relevant laws and regulations related to information assets.
. We will provide education and training on the proper management of information assets 5o that all our employees. including board

1 Establishment of subcommittees

An administrative department assumes responsibility for
addressing human rights, given the nature of the issue, but
with regard to fair trade, ethics, and information security.
a subcommittee for each was organized under the
Compliance Committee, as there were no specific
departments in charge of these issues. The subcommittees are
company-wide organizations composed of members

representing management departments and business divisions
in each site, with the chairman of the Compliance Committee
(Director and General Manager of Administration
Headquarters) concurrently acting as the leader,

To enhance our responses, the subcommittees have created
policies that clarll\( he company’s intentions and
commitment. These policies are as provided below.

[Human rights policy]

We, as Fujikura Kasei, engage in our businesses while paying

due respect for the dignity and thoughts of each individual

cased o the management princ ple of “Taking on challenges

need.” Additionally, as a good corporate citizen, we will
address human rights issues in cooperation with our business
partners, board members, employees, and all stakeholders
concerned, with the aim of realizing a sustainable society.

members, gain an awareness of the importance of information security.
10 the event an information securty accidertt occurs and aflects our customers or ofher stakeholders, we will promatly report the incident

~

and working together—Providing the value our customers

1.Scope of application

This policy applies to Fuékura Kasei as a corporate entity and to all board members and employees of the company.
We also request all our business partners involved in our products and services to make the best effort to respec( human rights.

2. Prohibited matters and consi ion:

1) We will not engage in forced labor. nor will we impose unreasonable constraints on working conditions.
We will not employ children (under the age of 15). Our criteria for working age will be set to a minimum age of 18 as a rule. When we

employ individuals Under the age of 18 in exceptional cases, we will not put them to dangerous or hazardous tasks.

3) We will give due consideration to the health and safety of our employees and manage working hours and personnel affairs in compliance
with relevant

4) We will pay appropriate wages and allowances in comphance with relevant laws. and will not make unreasonable reductions to payments
that could jecpardize the livelihoods of our employ:

5) No inhurein fieatiment of workexs will b alliwied, such as physical or emotional oppression or verbal discrimination, including acts of
harassment.

6) We will tolérate no form of discrimination whatsoever (race. gender. physical features, religion. efc.).

7) We will respect labor unions and workers' collective bargaining rights.

8) We wil install sanitary faciliies and provide welfare facilities and s dorm/company housing program to protect our employess’ health.

9) We wil strive to establish good communication with our employees and create opponumnes for dialogue.

10)We will respect our employees’ basic human rights associated with all of the above.

[Fair trade and ethics policy]
Our corporate activities are made possible by our firm and engage in corporate activities with a fair and sincere
partnership with our business partners. As a member of attitude 5o that we may gain the trust of all our stakeholders.
society, we will steadily comply with the following provisions.
1. Corruption prevention
We will not engage in or be a party to bribery, excessive gifts and business entertainment, threats, or embezzlement, and will comply with this
policy on a continuous basis.
2. Prohibition of unfair competition
We will neither give nor receive goods or services that have direct or indirect value for the purpose of acquiring new businesses or
inappropriate advantages.
3.Proper |nformat|on disclosure
We will provide or disclose accurate i 50 that our can make
make any false report regarding the information we provide/disclose.
4. Respect for intellectual property rights
We will respect not only our own intellectual property rights but also the intellectual property rights of our compefitors and business partners.
5. Compliance with laws, regulations. and social norms
We wil comply wih all laws, regulations, and social norms concerning fair competition and faif rade as we pursue fair business pracices.
and will not engage in cartels or other such restrictive or misleading represent will neither make
Contact with ant-sacial forces nor Slancer. defame of i nge on the fights of others.
6. Protection of whistl
We will protect the confidentiality of the information we obtain via internal reports of wrongdoings and the anonymity of whistleblowers, and
will eliminate any retribution against whistleblowers.
7.Responsible procurement of minerals
We will properly judge and address the use of conflict minerals in our products in line with our quality management system and chemical
substance management system.

judgment about our company, and will not

We will seek our business partners’ understanding and cooperation with this policy and together strive to realize a sustainable
society as good corporate citizens.
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to all parties concerned and take the necessary measures.

With regard to “fair trade and ethics’ and “information

security,” we will disseminate a proper understanding by
roviding employee education based on educational

materials that detail our specific approaches to each policy.

Human rights

« Policies * Policies, educational

materials

Il strengthening our compliance framework

Tohkoh Jushi has recently signed an advisory contract with a
lawyer in response to the changes taking place in today' s
business environment. Considering its size, the company has
hitherto sought the services of a lawyer on an as-needed
basis without entering into an advisory contract with any
specific law firm or lawyer,
However, it now receives the lawyer' s support in preparing
basic transaction agreements (Japan, U.S.. China, South
Korea), performing legal checks of agreements,
implementing tralmn% programs on harassment prevention
and the drafting of agreements, establishing usage
regulations for its online store, and consulting about dally
operations and legal matters. The lawyer also attends
monthly business conferences and advises on compliance
issues as necessary.

0 Activities for raising awareness of compliance

In fiscal 2021, compliance lramlnggarograms were
individually implemented in Japan at Fujichemi Tokyo.
Fujichemi Kinki, Fuji Chemical and overseas at Fujikura
Kasei Indonesia, Fujikura Kasel Malaysia, Shanghai Fujikura
Kasei Coating, and Fujikura Kasei Coating (Tianjin).
Addltwonatly at Red Spot Paint & Varmsh and Fujichem
Sonneborn, which lead our compa s compliance
promotion activities, audits have been Mhd o verify their
status of compliance.

0 Remaining issues

As described above, our Group companies have thus far
engaged in activities to promote compliance awareness by
holding training programs based on laws and regulations in
their country in addition to company-specific rules. In fiscal
2022, we will select common issues as a global company

To promote information security. we have also created a list
of information assets that must be managed by the
organization and by individual employees. Our improved
framework is shown below.

Fair trade Information security

« Policies, educational
materials

« List of information
assets

Example record of implementation of
| compliance training
(Fujikura Kasei Indonesia)

and aim to ensure even stronger compliance by creating
guideline documents, promoting dissemination activities in
each company. and seeking corrective action. as necessary.
after relevant activities are implemented.
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Risk Management

@ Risk Management

At Fujikura Kasei, we strive to ensure sound and smooth business operations by developing
a management framework for preventing risks related to business as a whole and defining
methods for responding to risks should they occur.

Our concept of risk manageme

risks and minimizing the impact of
serious risks on our business system Environment & Safety Dept.
activities in the event they occur, are .

Priority management issues af our | Occwpsbonalseety andhealth  Occupational safety and heath management ystem - Environment & Safety Dept.
company. We are thus working to Quality
develop a risk management
framework that would minimize
stakeholder impact as much as gy (hefore occurrence)
possible, and establishing measures

in response to each type of risk.

Quality management system Quality Assurance Dept.

Accounting Calculated control Accounting Dept.

Compliance Committee

Emergency Response
Headquarters (headed by President)

Comprehensive risk management
Other (after occurrence) Comprehensive responses

1 Basic concept of risk response We have laid out 3 clear process of risk management in preparation against
unexpected situations, such as by extracting business-related risks. By defining proper
measures in response to each risk, we aim to build a strong corporate culture.
1. Extract risks related to the

2. Estimate (assess) the seriousness.
of the extracted risks Ealrplementesis Y

Risk response pattern at the “Do” stage

(1)Prevention
Take measures to lower risk probability (e.g. activities

3. Prioritize the actions to take for preventing man-made disasters)

according to the seriotisness

of each risk (2)Mitigation
4. Devise measures against c(Ch Take measures to minimize impacts should a risk occur
each risk (e.g. response to natural disasters, etc)
6. Evaluate the measures. (3)Transfer

that have been taken
Take measures to transfer the impacts to a third party

Plant designed to ensure prompt
fire-fighting activities

At Fujikura Kasei Vietnam, a new company building was
constructed with emergency entrance symbols affixed to
the windows to ensure prompt fire-fighting activities in
the event of a fire.

Safety confirmation

When a disaster occurs, employee safety takes priority
above all else. Therefore, their safety is confirmed, such
as by a roll call after they have all secured their safety.
However, many employees of sales departments, for
example, work away from their office. Therefore, Fujikura
Kasei, Fujichemi Tokyo, and Fujichemi Kinki have
introduced a safety confirmation system.

S
Symbol from insid Symbol from outside
1 building e building

0 Business continuity plans (BCP)

Fujichem Sonneborn conducted a thorough review of its
business continuity plan (BCP) in reaction to the COVID-19
pandemic. It aimed to strengthen its BCP to prepare against
unforeseen situations that are likely to occur in the future
and secure business continuity and employae safety. Its new
BCP basically provides specific guidance on actions, team
responsibilities, contact routes, and other such matters that

need to be established when a threat is confirmed. To
complement the plan, scenario-based drills will be held to
identify and strengthen any weaknesses.

Red Spot Paint & Varnish has also established a risk
management framework and is striving to create a strong
post-disaster recovery program as part of the framework.

@ Case example of a BCP activity
Selection of sub-suppliers

7. Conduct a review of the
measures

Corporate disaster prevention

should a risk occur (e.g. enrollin an insurance plan, etc)

(4)Acceptance
Accept the occurrence of the risk and do nothing

1 Introducing the concept of corporate disaster prevention

We will newly introduce the concept of “corporate disaster
prevention” by reconsidering the conventional definition of
BCP (business continuity plan), which broadly included
“disaster prevention plans” that defined initial responses in the
event of a disaster or accident and subsequent “early recovery
plans.”

1 Disaster prevention plans

Corporate disaster prevention can be understood as the
combination of disaster prevention plans and BCPs, with BCPs
placing weight on initiatives for the early recovery of business
activities.

In fiscal 2021, we reviewed our disaster prevention plans in
conjunction with occupational health and safety issues.

Emergency drills

comprise the greatest risk.

and learned about proper responses to potential disasters.

@ Case examples of corporate disaster prevention activities

Natural disasters come in various forms. In Japan. emergency drills are commonly
held in preparation against earthquakes, in particular, but in Foshan, China, where
Fujikura Kasei (Foshan) Coating is located, natural disasters caused by typhoons

Employees of Fujikura Kasei (Foshan) Coating participated in a typhoon emergency
drill held in March 2021 by the Shunde District Emergency Management Bureau

Typhoon emergency drill

39 FUJIKURA KASEI GROUP CSR REPORT 2022

Any delays in product supplies in the event of a disaster or other such circumstance will disrupt the economic activities
of customers and business partners in the supply chain. Therefore, most companies endeavor to maintain a steady
supply of products by formulating a BCP or BCM. At Fujikura Kasei Indonesia, efforts are being made to ensure a steady
supply of products even if its suppliers become unable to deliver raw materials due to a disaster. by selecting
sub-suppliers since it also allows us to have the stock of raw materials at more than one location as a result.

Information security

1 Information security measures

At Fujikura Kasei, we have created a framework that education documents, and compiled records of information
enables us to respond to accidents and risks of information assets that must be managed, including client information
leaks caused by cyber-attacks. Under this framework, we and employee personal information.

have formulated information security policies, created

@ Case example of an information security measure
Separated storage of color sample panels

information, Fujikura Kase Malaysia stores its color matching formulation and color sample panels in separate places.

Color matching formulation is important for paint production. As a measure to prevent any leakage of this important
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Quality Assurance

Producing Products from
our Customers’ Standpoint

Corresponding i
SDGs (]

Our products are purchased by corporate customers as industry goods. To convince our customers
that purchasing Fujikura Kasei's products leads to guaranteed assurance, we engage in quality
assurance activities with the aim not only to improve the quality of our products but also to enhance

the quality of our work.

Our basic concept of quality assurance

We produce our products always from the standpoint of our customers and engage in company-wide quality assurance activities.

Quality assurance framework

1 Quality management system certification

To meet customer expectations, we have acquired and
maintained ISO9001 certification for our quality management
system, and endeavor not only to guarantee product quality
but also to enhance work quality. Some business departments

@ Quality management system certification status

have already acquired and maintain sector-specific quality
management system certification (15013485, IATF16949) to
respond to increasingly sophisticated customer demands.

Scope of application

Design, development, production and sales of coatings conductive paste, and chemical products

(except for in vitro diagnostic and all productshandled in Medical Material Department).

system reercf )
{ Whole company )
1509001 1999
15013485 { Medical Material Dept. )

International standard specifically ~ 2007*2  Desigh and manufacture of in-vitro diagnostic reagents for measuring of proteins,

jor the medical device industry

IATF16949
International standard sfecwally 2019*%
for the automotive industry

=1 Japan Meniasemen Associall n Quably Assurance Sog siralion Corlor (IMAGA] =2 S8 Japan 1-c.

1 Quality assurance framework

To maintain product quality (including the management of
chemicals in products*#), we have a quality assurance
framework in place for all processes from the planning, design,
manufacture and shipment of products to their use by
customers.

In the event of a quality flaw or customer complaint, our
business divisions and production departments work as one
to investigate the cause and take action to prevent
recurrence.

To guarantee quality always from the standpoint of customers,
the Quality Assurance Department exists as a separate
department independent of other business divisions and the
production department and reports directly to the president.
Additionally, we have established a Quality Assurance
Promotion Meeting composed of members from each division
and department to pursue activities such as for maintaining
and improving our company-wide management system and
proposing solutions to quality-related issues.

From fiscal 2018, the Quality Assurance Department has
taken the initiative in promoting and supporting the early
implementation of a design review with the objective of
preventing customer complaints. With regard to complaints
that have been received from customers, however, efforts are

FUJIKURA KASEI GROUP CSR REPORT 2022

enzymes, lipids/lipoproteins, carbohydrates, hormones, therapeutic drugs.

( Electronics Materials Division )
Design and manutacture of conductive and insulation pastes.

3L L

being made to prevent similar complaints by strengthening the
review and follow-up of measures.

“4 Detalls on the managere-t
the section on chemizal substa-

al substances cortained I+ <r=ducts are provided in
managemen: on pages 33-34.

President

(Quality)

Quality Assurance

Management Officer Promotion Meeting

Business  Production | qualy | |
divisions  Dept,  Purchasing WP Enirommert&
Dey Dept, S Dept.

ality assurance activities

1 Quality maintenance activities of the
Fujikura Kasei Group

1509001 certification status of Group companies
in Japan and overseas that have production sites

To raise the quality of the entire Group, we are encouraging Number of ~ Number of ficati
our Group comparnes both in Japan and overseas to acquire _production - certifications Cert;'alcamn
1SO9001 certification, and are implementing quality site companies  acquired

maintenance activities. Among our 14 Group companies*® in 4 3 75%
Japan and overseas, twelve (86%) have acquired 1509001 Japan

certification to date. Although we were unable to make local

visits to Group companies in fiscal 2021 as in the previous Overseas 10 9 90%
year, we endeavored to mutually maintain the quality of our

Group by exchanging views via web conferences. Total 14 12 86%

“5 Companies that have production sitas, icluding Fujkura <asel

1 Quality improvement activities

YIB3H pUe  yyjesy pue s3jhis
D dus ¥

oA 3340

hojes

We actively implement quality improvement activities
selected from among those proposed under a
company-wide system that encourages improvement
proposals.

In fiscal 2021, two quality improvement activities received

the Award for Outstanding Quality Improvement Activity.
They effectively reduced the risks of quality problems from
product designs and manufacturing process designs, and
contributed to increasing customer satisfaction and
productivity.

Internal auditor workshop by inviting an external lecturer

To enhance the quality of our annual internal audits, we engage in
various initiatives to extract meaningful recommendations that lead to
operational improvement.

As part of these initiatives, we invited an external lecturer to hold an
auditor capacity-building workshop at R&D Center (attended by 37
participants, including online participants from other business sites). The
lecturer’ s professional perspective benefitted the workshop
participants, such that they were able to make double the number of
meaningful recommendations in this fiscal year’s internal audit
compared to the previous year. Operational improvements were made
based on these recommendations.

1l Establishment of a system for using up architectural coatings

Fujichemi Tokyo engages in the sales and construction management of architectural
coatings. It is endeavoring to strengthen its quality assurance system by issuing a
standards book on “safety” and "quality” standards among other elements and
standardizing its education and training programs for employees and designated
construction companies.

Coatings are applied to buildings not only to enhance their appearance (color and
patterns) but also to protect wall materials from rain, wind, UV, etc. However, to reach
the original appearance for paints and performance of paint film (and ensure their
quality). they need to be applied at specified film thickness.

The management of architectural coatings is normally entrusted to a designated
construction company, but quality assurance has not always been adequate, because it is
difficult to objectively verify whether or not coatings have been applied at their specific
film thickness.

To address this problem, Fujichemi Tokyo established a system for using up architectural
coatings (Standards Book No. 17) so all designated construction companies can apply
coatings as specified and verify their film thickness.

By thoroughly disseminating the standards book to all employees and designated
construction companies and guaranteeing unified quality, Fujichemi Tokyo has realized a
system of assuring high-quality coating performances.

@ Overview of the system

a) Specify coating specifications and tools (rollers, guns. compressors) to each housing

(1) To apply coatings at the manufacturer

specified thickness

Conducting a mock auditin the internal auditor workshop

b) Calculate the required number of cans from the coating area and prescribed coating
thickness, and déliver only the required number of cans o the client

a) The construction company uses up all cans of coating that have been delivered

(2) Verify that the coating has
been used up

perform:

b) Take a peréoto of the coating cans before and after their application and verify that they have
up

<) Prepare a note of confirmation and keep it in safekeeping (guarantee of high-quality coating
ce)
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Contribution to Local Communities e

Contribution to Local Communities

Fujikura Kasei and its Group companies engage in social contribution activities that conform to the

characteristics of the region where they are located.

Some of the major activities in fiscal 2021 are introduced below.

s for flood ms

Support acti

On December 18, 2021, Selangor State in Malaysia faced one
of the worst flood damages in the past hali-century. Many
people lost their homes or suffered damage to their private
properties including their cars and homes.

The residential district in Taman Sri Muda suffered the most
damage, with close to 9,000 houses affected by the flood that
brought devastation worth some 20.000 ringgits (approx.
600,000 yen) per household. As the town is located a mere
7km from Fujikura Kasei Malaysia. the company decided to
provide relief to flood victims in Taman Sri Muda.

First, donations were solicited from employees unaffected by

Basic necessities and food assembled to
support flood disaster victims

the flood, and the offer was put forward to the village chief of
Taman Sri Muda. Thanks to his cooperation, Fujikura Kasei
Malaysia’s support activities proceeded smoothly, and daily
necessities, food, and cash were provided to approximately
30 households. This might seem like an extremely small
number of beneficiaries when considering the total number of
affected households. but we believe the company provided
the greatest possible support for a company of its size.
Continued support will be extended to the victims of the flood
s0 they may return to their ordinary peaceful life as quickly as
possible.

Cooperation

In Foshan City, a video shooting competition was launched
inviting district environmental bureaus to shoot a video
showing whether inspections and audits are performed
appropriately and how they are performed. with regard to
environmental responses and the management system of
manufacturing companies that handle hazardous items.

The environmental bureau in Shunde District, where Fujikura
Kasel (Foshan) Coating is located., chose Fujikura Kasei
(Foshan) Coating as its subject for its size, management
status, cleanliness, and other such aspects. A number of

cameramen accompanied by officers of the bureau visited the
company and took video shootings of audit scenes, including
staff responses to suggestions that are made on a daily basis.
The video (and contest) is intended to be used as part of the
campaign to prevent plant disasters in Foshan district
companies that manufacture hazardous chemicals. For
example, it will be used in part in workshops for companies
seeking to acquire a management permit for hazardous
chemicals or a safe production permit.

43 FUJIKURA KASEI GROUP CSR REPORT 2022

Blood d
Due to COVID-19, blood for use in surgery is in shortage Among our Group companies, employees of Fujikura Kasei
throughout the world as in Japan. Thailand participated in a blood drive sponsared by the
In response to this situation, our R&D Center has received a Industrial Estate Authority of Thailand in September 2021.
mobile blood bank from the Japanese Red Cross Society Blood collected via this event has been donated to the Thai

three times a year, as mentioned in the 2020 CSR Report, Red Cross Society to help save people’s lives.

and continues the activity today.

Employees of Fujikura Kasei Thailand ~ Blood drive
waiting their turn to donate blood

D

on acti S

In fiscal 2021, local contribution activities consisted mostly of ordinary donation activities due to COVID-19 restrictions, as in
fiscal 2020. Even amid these restrictions, however, Red Spot Paint & Varnish in America actively engaged in donations activities
as shown below.

Description Company

Donated an hour's worth of wages every month to United Way (welfare council).

A total of 81 employees donated a total of 25,647 dollars (approx. 3.33 million yen). Red Spot Paint & Varnish (U.S.A)

Donated canned goods and cash to a local community event.

The cash was given to people in need to cover their food expenses. Red Spot Paint & Vamish (US.A)

Delivered Christmas presents to local families in need (three families). Red Spot Paint & Varnish (U.S.A.)

Donated a total of 57,750 dollars (approx. 7.5 million yen) to organizations

other than the above. Red Spot Paint & Varnish (U.S.A.)

Provided financial assistance to Barnardo's, Dove Hospice, and Ashgate Hospice. Fujichem Sonneborn (UK.)

Made a donation to Fujikura Gakuen

(support facility for people with intellectual disabilities). Fujikura Kasei

Made donations to the Red Feather Community Chest and

Japanese Red Cross Society. Fujikura Kasei Head Office

Donated a stockpile of emergency supplies to the Hasuda City welfare council. Fujikura Kasei R&D Center

% A oHeloe
ot (p/Lampion - BipDIGS

of e

Some of the organizations to which donations were made

Christmas presents delivered to local families in need
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Corporate Governance

Corporate Governance

Corresponding
SDGs

In the investment field, the term ESG is commonly used as a collective concept, but we regard E
(environment) and S (society) as being on an equal level and G (governance) as the foundation upon
which E and S activities are implemented. We are committed to developing an even stronger
governance framework, to engage in activities as one with the aim of promoting co-existence and
co-prosperity between all employees and society and achieving sustainable growth.

Our basic concept of corporate governance

We regard corporate governance as a priority management
issue. and engage in various policies to increase business
efficiency, promote prompt decision-making, and strengthen
the supervisory function of management. We will also act on

Our corporate control framework

(1) Board of Directors

Our Board of Directors is composed of 7 directors, 2 outside
directors and 3 directors who are Audit and Supervisory
Committee members. As decision-making bodies, the Board of
Directors and the Executive Committee discuss, deliberate,
and decide on company-wide management issues.
Additionally, a business executive meeting composed of
directors and department managers is held regularly every
month to promote effective business management.

(2) Audit and Supervisory Committee

Pursuant to the Companies Act, we have installed an Audit and
Supervisory Committee. It is composed of three Audit and
Supervisory Committee members, including two outside
directors.

(3) ination and ion Ct itte
The Meeting of the Board of Directors held on March 30,
2022 passed a resolution to install a Nomination and

Directors
Post Name
President Daisuke Kato

our basic internal control policy to balance efficiency and
control toward increasing corporate value and to aim to
create internal controls appropriate to our company.

Remuneration Committee as an arbitrary advisory body to the
Board of Directors. The committee. composed of three
members that include one inside director and two outside
directors, is responsible for the selection of directors and
representative directors, the deliberation of original proposals
regarding the remuneration of board members, and other such
matters,

Recommendations made by the Nomination and
Remuneration Committee are given due respect by the
Meeting of the Board of Directors when it decides on
candidate directors.

Because having the deliberation of committee from a majorty
of outside directors enhances the objectivity and transparency
in the process of the selection, nomination and remuneration
of candidate directors (excluding audit members).

“The three mem
el (el

of the Noination and Remunerstion Commit the
T, Lxo. L ve Direclon, and M1, Watanabo, Audit and

Supervisory Comittae Member,

Director of R&D Center, General Manager of the Polymers & Resins Div.. Mecical Materials Dept.. Quality
CSR

Senior Vice President  Hiroaki Watanabe  prcter of K50 €

General Manager of the Architectural Coatings Div., affliated companies (three sales companies of

Senior Vice President  Hisashi Kajiwara  Sepectenegsionh

Initiatives taken in FY2021

(1) Reduction of cross-shareholdings

To strengthen our relationship with our business partners,
we hold listed stocks in the form of cross-shareholdings at
times, upon comprehensively considering medium to
long-term economic rationality and future prospects. We
review the shares we hold every year in terms of whether
our reason for owning them is appropriate, whether their
benefits and risks measure up to their capital cost, and other
such factors by taking into account changes in our business
environment. When certain shares are deemed no longer
worth holding, we actively sell them to reduce our number
of cross-shareholdings. In fiscal 2021, we sold our share of
four stock names that we held.

of in

Policy for determining the remunerati

1.The remuneration of Fujikura Kasei executive directors
(hereinafter, directors’ remuneration) shall be based on a
system that functions as an incentive for each executive
director to fulfill their duties based on the company’s
management philosophy and strive toward a sustainable
enhancement of corporate value.

(2) Establishment of a nomination and remuneration
committee

We have established a nomination and remuneration

committee as mentioned on page 45.

(3) Introduction of a performance-based remuneration

Y

At the board of directors” meeting held on March 30, 2022,
we revised our policy for determining the remuneration of
individual directors. At the same time, we passed a
resolution to introduce a performance-based remuneration
system. The changes will be applied beginning with the
remuneration for executive directors elected in the June
2022 ordinary general meeting of shareholders.

5.The performance-based remuneration shall be a monetary
remuneration paid once yearly. The nomination and
remuneration committee shall discuss the rate of
achievement of the consolidated operating profit target
for each accounting year, the validity of its ratio in
reference to the fixed remuneration, etc. and recommend
the amount to the board of directors.

N

.To ensure greater objectivity and transparency of the
process for determining directors' remuneration, a
nomination and remuneration committee shall be
established as advisory body to the board of directors.
More than half the members of the committee shall be
independent outside directors.

3.Directors’ remuneration shall comprise an appropriate
balance of fixed remuneration and performance-based
remuneration to ensure amounts that correspond to each
executive director's position, responsibility, achievements,
etc.

4.The fixed remuneration shall be a monetary remuneration
paid monthly. The nomination and remuneration
committee shall discuss the payment amount in
consideration of each executive director's position,
responsibility. etc. and recommend the determined
amount to the board of directors.

6. The remuneration for individual executive directors shall
be determined by the president who has been entrusted
with this matter from the board of directors, within the
amount approved by the general meeting of shareholders.
The president shall respect the recommendation by the
nomination and remuneration committee when
determining remuneration amounts for individual
executive directors.

7.The remuneration for outside directors (excluding
directors who are members of the audit and supervisory
committee) shall consist of a fixed remuneration only.

8.The remuneration for directors who are members of the
audit and supervisory committee shall be determined by a
conference of the audit and supervisory committee, within
the amount approved by the general meeting of
shareholders.

Status of responses to the corporate governance code (explanatory items)

Item Description Response
Disclosure of irformation related to sustainability (uman  Examined in the 11th medium-term management
Supplementary principle 3-1-3 capital, investment in intellectual properties, TCFD) plan and slated to be disclosed

Examined by the nomination and remuneration
ee

Supplementary principle 4-1-3  Formulation and disclosure of & succession plan o it

Examined by the nomination and remuneration

Supplementary principle 4-2-1  Introduction of LTI and company stock remuneration crmmittee

Executive Director Masahiro Takano  Director of Saro Plant. Environment and Safety Dept.. Export Administration Office
Executive Director Satoshi Watanabe  General Manager of the Electronic Materials Div.. affiliated companies (synthetic resins)

Executive Director Hitoshi Kawaguchi  General Manager of the Coatings for Plastics Div., affliated companies (overseas)

Executive Director Susumu Kurihara  General Manager of Administration Headquarters, Corporate Auditing Office, affliated companies (Japan)
Executive Director Osamu Tanaka Outside director

Executive Director Yoichi Nagahama Outside director

Executive Director Yoshizo Shimoda ~ Audit and supervisory committee member

Executive Director Mitsuyoshi Naka

Executive Director Takashi Watanabe

45 FUJIKURA KASEI GROUP CSR REPORT 2022

Outside audit and supervisory committee mermber

Outside audit and supervisory committee mermber

Supplementary principle 4-2-2

Supplementary principle 5-2-1

Disclosure of basic policies regarding human capital,
intellectual properties, and the business portfolio

Disclosure of basic policies and the status of review
of the business portfolio

Examined in the 11th medium-term management
plan and slated to be disclosed

Examined in the 11th medium-term management
plan and slated to be disclosed
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Overview of the Fujikura Kasei Group

Business overvie

Our business areas have widely expanded from the original coatings
and resin materials businesses the company has engaged in since its
founding. to now include the in-vitro diagnostic pharmaceutical
products business.

The Coatings for Plastics Business is centered on coatings for plastic
materials as its main products, and responds to needs in a wide
range of business areas that include automotive parts, home
appliances, cosmetic containers, agricultural materials, and hobby
supplies.

The Architectural Coatings Business mainly handles paints for
residential exterior walls, and undertakes exterior wall painting
works in an integrated fashion, from the painting of newly built
residential homes to re-painting (renovation) works.

The Electronics Materials Business provides a wide lineup of the
Dotite® brand of electroconductive resin materials such as pastes,
adhesives, and shields to the electric and electronic equipment
sectors.

The Functional Polymers/Polymers & Resins Business handles resin
materials, and has a share in numerous markets, including the
markets for adhesives, resins for printer toners, molding materials,
stationary materials, electronic component materials, medical
materials.

The Synthetic Resins Business. run by a subsidiary of our company.
engages in the sale of raw synthetic resin materials and processed
synthetic resin products.

WFounding
September 22, 1938 (Fujikura Kasel Co., Ltd.)

HNo. of employees (as of March 31, 2022)
1,269 (442 in Fujikura Kasei alone)

MCapital related information (as of March 31, 2022)
+Capital: 5.352 billion yen
No. of issued shares: 32,716,878

+No. of shareholders: 3,497
(excl. shareholders owning shares of less than one unit)

+Major shareholder: Fujikura, Ltd.

M Consolidated financial information (for the term ended March 2022)
“Total assets: 52.763 billion yen
-Net assets: 38.52 billion yen
-Capital ratio: 67.8%

Book value per share: 1,124 yen

EConsoli d R&D related ir
*R&D expenses: 2.584 billion yen
-Percentage of sales: 5.4%

(for the term ended March 2022)
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Consolidated sales by region

F -
-

" North America
9.58 billion yen
(563 billion yen

in US.A. alone)
(2.09 billion yen
in China alone)
Japan
27.66 billion yen Othel
(Europe, etc.)
3.6 billion yen
7.5%
Asia .
- Consolidated
. 7.38 billion yen sales by region
- 1855 Total
48.21 billion yen
(April 1,2021 -
Yy March 31, 2022)
/ .66 billion yen
: 4%

Financial highlights

[ Sales (consolidated)
(Unit: 100 million yen)

I Ordinary profit (consolidated)
(Unit: 100 million yen)

[ Sales composition by business (consolidated)

800 40 Synthetic resins business
600 531.1 30
4950 4821 190
400 20 1D 14 Coatings for
.5 Electronics . plastics business
materials
200 10 l business
0 0 Architectural
March March March March March March coatings business
2020 2021 2022 2020 2021 2022
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(& FUJIKURA KASEI CO. LTD.

[Head Office]

6-15, Shibakoen 2-chome, Minato-ku, Tokyo
105-0011

Sales TEL. 81-3-3436-1100

Administration TEL. 81-3-3436-1101

[R&D Center]

13-1, Sakurada 5-chome, Kuki-shi, Saitama,
340-0203

TEL. 81-480-57-1155

[Kuki Logistics Center]

1205, Takayanagi, Kuki-shi, Saitama
349-1125

TEL. 81-480-48-5421

[Sano Plant]

Sakaecho 12-1, Sano-shi, Tochigi
327-0816

Office: TEL. 81-283-23-1881

Distribution Center: TEL. 81-283-21-0680

[Nagoya Branch]

Sanbanwarinaka 3-banchi, Nawa-machi, Tokai-shi, Aichi
476-0002

TEL. 81-52-601-0551

Fujikura Kasei Group

<Japan>

»Fujichemi Tokyo Co., Ltd.

»Fujichemi Kinki Co., Ltd.

»Fuji Chemical Co., Ltd.

»Tohkoh Jushi Co., Ltd.

<Overseas>

»Red Spot Paint & Varnish Co., Inc.
»Fujichem Sonneborn Ltd.

»Fujikura Kasei Coating (Tianjin) Co., Ltd.
»Fujikura Kasei (Foshan) Coating Co., Ltd.
»Shanghai Fujikura Kasei Coating Co., Ltd.
»Fujikura Kasei (Thailand) Co., Ltd.

»PT. Fujikura Kasei Indonesia

»Fujikura Kasei Malaysia Sdn. Bhd.
»Fujikura Kasei Vietnam Co., Ltd.
»Fujikura Kasei Coating India Private Ltd.

Inquiries: CSR Promotion Office
Published by TEL. 81-480-57-1155
Fujikura Kasei CSR Promotion Committee https://www.fkkasei.co.jp/english/index_e.html




